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Mlnlstor ot Stato fo. Educatlonqr{{ lrrEr</Govt. of tndis
q{ frd/Now oerhr

qB(i-{r

a-€ffi, 3 qr{, 2021

rFt ff.1011 (at).--+S, SnrEcsr * t1qftiqq + rr|.ft,{ fq-{r rHfuft Tirqr{ (c.Fdrfi yr{+
qFft-sT$ srf*fra-rr, zoi7 (2017 {,T 23) ft trrrr 32 } qrq .{F{ ern 3i * Ejs (s,), (o), (r0, (c), (q),
(q), (r), (q), O, (6), (s) 6rtr !-ftr crfilt sT sahT s'.t ilT, lrll-ff..{ qs-{r ffiftft tqn <rqX< *
frq ffifua cftft 'c+ a-{rdr t, qqfE-

1. {ftF.{rq qt( sr<r.- (r) ra tftMt fi iftq ilrc ffcftq qr{r eHfoff.{rqn rrq< rr
qr{rcftfr{q2021 tl

(2) t {rer-r it et} $+.nrc ff ilrfts si r1m 6tir
2. cRqrqrq- En cftftrt'i it, q-{ il6 fr {qf fr ?,rqEr edtF*d { dt."

(-) '3T&F-{q" + qR-fr"c .qfir lt+ft-ft {+"qm (CIffiq.-ffi_qFffi) orftft{q, 2017
(zo1t nt 23) Brfui-d t;

Gl "m srF]*'+, t {i6rc Et€ q.B mil d-mTc h RC ff qrff t rr qR ffi tt +(
tqm +ffi{< + frC fr qrft t qEr }a-+rm rr qft-ftrq str€,o,+ erffiril + ftq
ft€rqmn-e+d-{fln + orfufitefuq.tft er;q {rrr?frtfrtqrs irfu*et;

(rI) "Frfufi-<ur", +r "ii6m,'t m-qqr: dsr{ * yrfumftqt, 3rfuFrRct 3rt( d6,rc
srFiid t;

G0 "rr*{ ?,ft( Ti6f- sftFr t ftqrc h.r+a ei-r iT,S Hfrfr qftfd t;
Cq '*-ftc q-{{,r{" t rrna vrq,rr ofiItrd t;
(q1 "*r ldr,+rerrer)" t frT{rm F,r +{ qs,r{rcqer a&*d t;
(s) "ArIFfl qr'+?q" ur "qc" t;r6 errr<ft-+ ArTF.r irfttd t M enq-rr fttTqr *( Tirqr{ *

?,rd'mR-d FTffi it a-1rtm ftvnmrlt * ftC ft G fr ;

g "E-r vfrfr" t :rfuFqq ft um zo h cfiR-il TEd drqm h E-f, qfrR 3{fti-d ftrr rar {;
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(fi) "Ytrrd'tftffift'rr{r

(q) "6r{rd[q tdprrcit

(fl drra;

(z) "tR-€K" n Tir?rrfl + {B€rr ?df$kd t;

(6).qr&{,tRffiqr{r{rgqrslr4rs.lTfiTrrt+qrqhfi-q.qrfl{hi?itiqre{3[fti-dt;

2.g.qrr"ti3lt{.r(t+'frg.silsTtfitda.fn]Trfrililfiftq,rqf;,R,(3ilkn.qTtqftlTrB'.df;
e-fi er{ di fr qq 3rf*ft-{q it mc$: 3q+ frr

3. qrfi scrff sr rqn ft{r ETFIT:- qTffi 
-TfB".r 

-1---t h qfi qrff{ fiA-d 6ra qrrq 
"'tt 

dT

tffirEs*r h 5P + d'ut*.ti; # *+ arr srEfrRa 6q qr.'t;

cttr,3r(qlsqTffiIa.,nil,frsftlir{tg-'qT{,Rfr{st,ft3Isqcf3ffifffiryfrsraq5qqtTrr1

4. Rrwur + RlrFr:- (1) tir€ ?i-{TEft-{ ITrq"t 
Bfrffi'"u dt trrc* qTsTc t rftT m } qrqr'q 3I-6rffiffi

i; *+ ftqrt-drq * +*r *qrRrt attr

(2)!-&6{ddffift"n'Tqrai<Trr'5'e'*rrs{R({rc*}s-qt't'fltrT(ftqvrqtt
(3) dr€ t';r n{d 4,.rr-{r,.-{ r g*k #ffi *#Sf n ds 6ri 6r

3TfDq-r{ fr{n 3ltt ri6T?t st qiqq i

s. frffi*s* qr ta rn qq: (1) qqrR'4ft ftlT' yISg fi'rt +} turnr qr h< qr

q.r h ftq fi-{ * 4i *# u fifr,, 3{qe + fr{q q{ suFI m* -tt' fr d*cr,o t *'nrq t t

alt t a*affBqrrn* 3r€'{rftq"TrcFc?i ft+Fsttfrwcrq
qca.fttqr+fitrqit'qr+sq6-dqs'T{'ft?qr+B}Trrr6r{€?Tr

t .H ff ,=ft h ftq q-fr €t trrrn tt 
f 6r{ h q*Tncflff di fr frtqr+

(z) q*nR'+R, ftr1p6euu{ rn };.s Tr r1'(' q-+'rft-6 {+,rt + (q

h $,,n'q ft{iTur h h ?deqfi-{ 6ttt r n A '\ } BEr=n rr rcfutr 6Tq,-4..{ gfrfud 6tt
(3)fr{rrrrgqqlqrhFf,qrq{:dT?IH*fifffitt.Fft-*rrrgft{6rq.iF4qi

sil( t fttqrt t* H ,rdtt ; +-Mt rr Mrt qrtt

6. ffq:- fr{ fi{ q{rsT 3r|trfl-tr{' qR Et€ fl' 'fr err+'r arEqnur fr€ ara fr{r qrqnTrl

7. qd-ffifr arr errqR -*'r#ffig,*ffi -ffi
"*tu f*** 

ergcum \r{ qr

3It{ F? 5rs-f( -tn +t =fr-S araT ffioqq frqr qrqt

1t1l-<ttfMi,Mi,$T+Tfi*tar;qrrritorffila-aqtg6mft'qrqrr''nrrt
e. sffitE51qrffs'$r: rir*rm t ftsftfua at' aqtq-

g. ft{*,- ,,,,?,Hm rd fr Ea B-n.r-{ 6o', s-a-{ qs h F{q {oom h $fi F'om h

;*" fr€ 6* 3l-ifrR( t'rt qru'tt

(z) slr+r$ ft Eqn t qq-q (frR fr AqRrR*er lrEEq ait' 3r'rk:

qT hq Tr E{tT h dtiu t qef, h x*rrc srft}et;

6riih an+rshfrqar*r+rsqr ?ffIrr rrfi 3rF{k(t'

(i) ft?qr+: eET{'

(ii) 5;qntqe{ +r sF rrftffiRrA: F{€{i
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(iii) *S ar<r er{+fril Gtsf, trq t fr frqtq-*, tr<s;

(iv) fffu 5<r er{frRe ftst'ril +ffi t \-6 fr{tq-il: {l-fiFrl

(3) oN-FT qft d6r+ rfr * ftq q6a sfrft t q<q dt, 3nrtE-

(i) ft|Qtfi, are?rq{;

(ii) fr€ ar<r ,rdmkd G?Mt h t{m t d v<s, v<s;

(iii) fffu er<r 3rd+Ra BMi * t{q t rqs Ac}sr, {r<€r;

(iv) Rwrngqr qr +< qT ritrq rr qq qr dziftt q.Ert, qft fts .rE * ftq qq{
frqr qr;n f;, vr+r efrr<r, vy* erir 6rfrq r< ft gcrr t *er *r

(4) ffi qffiril + frq qrq qftfr t ffifu{ dit:-

(i) Htqrr- qgreri

(ii) st$ aru 3r5mfu frrHi h ftM t $gBn +{ * + Rr}qa-rEs;

(iii) frtc + ara #ge freHi + ftrq + 86 *{ + qrr frrtr*-v<+v;

(iv) qra ftg q1Q c-+i + ddfuil drcrm ?fi qn dsr+raqw;

(v) <frqr<, rfdqrc h qs h srftn:or

(s) erq mft TET + frq qm qfrfr t ffitfue fi:-
v. frtrrr qr sn q-E t frq vgfqt vq+ {rqnffr.rft- qcqer'

vi. #€ G?Mt ft {* t frf, Ertr qrqRtfe'ril rp fr*ra- vs;
vii. fttqrt 6r<r rrqffiR)-d trr Frtw- res;
viii. ?Gqrrt

(6) #S ar<r ffifttRr BqHt ft {ff fr ff+e 5Fr {rqft?fc't-d frif'qrf ft.fff ***r'
+S slt( fffu ar<r ergfrFc *rnr

(7) ftffi fuTr{r qr +-< Tr qnr h frq, +S ?na fffu frc}sd t t rr+n + F{q qr (ff ilfrr
Ttg, cR fuqFr qr *< cr Ffq *€ ar<r qtFr-qrr{r M + frq dt.rc Ir<F{T * A,i tg
arts?qnft{ d, fr sr++ M h frq +e fr fifu t t y-+n * ftq \'6 q-ff &ft srtr

\rm Rs-q h qEff s{ fr,sq + frqtvr dftr

(8) rtFrm Ar<r ft G s:ft ftgftzit qrt am ffif, qr ifr<nr+ qr ererrft wem v< {,
+€ ft strft 3rrrft +6m t ff*E fi qrq{ftr

10. rqrft r,ffiiE fr +{r ft ftiw qk $il- drqn + F{rft rffitiE ffifuc ftiffi et< crd h
{nfrildft, s{sfq-

(1) ffi ffi+, {s crfi h cnfun E}ft fr Ag-s fr{r cni qrqr qft wer fr +( T6 il{r * ftq
qrr€ttr F-{ + etr A aifr qt frS ar<r rrqfr?f$ril frfr-ffir +€ t ffirFrd Rqr rrcr dr
rrg, fi-€, TqtF 6rwit t ftff Efir rrmfr qr qrrrT ft ffii +, tS erff h ffifril, qft ft{ A, fr
frfl fr *S arn il{r{n rrrr t, Rfr,ffir qrflzffi'ilrait t 6a t vi;rftr

(z) qFtftqq str +,r5t t gwitft * ergur< derm * qnR-o rei ft q'fi ffi4t qrrrar ek .r<

cRffen srsB + ftq ft qlq,ff' BIt( cftfur t qq'ililrf.tfi 5a enG + ilffErd, frSffi 6rfr



[ITFT Il-qu-s 3(ii)] qTkT ;6'f {uFT:f ' 3finefI{uf 131

gftf)fi ET qr+ q-< erfldftq-q 3iT +,rtrrt + sqd?ii h ?desftfl Tff Mi h BTrUR qt, erfDqftfilr

slrg ft ffi a-r h c-fri * eit e+ pnft 6ffi h sc t +r{ rrm <}nt

(3) fr{ fi m.ffi fts ES fi t-{r gft mr ti * rq+rm ft ffi Hffi fr +q ft +q fi-{ tr{t
c-64 ftE--d (n{rt+<ffi$T fr e-+n tr
.rq, {iETq e-a h ei( rr 5afitg+ ftq sTqt qr ff sr{frfi t emrffi-r qS t ?i( ds grffiTtr
ftq ilfi, S{r q-cn-6 qrr+ t cftR{fr * arEcr-< ftr vqar qqt

(+) rffifs 6 ftfi Br-.{ gqf,lgft h ftq Et€ h ar{fi-dm ft 3rq?n d,ftt

(s) {rqm h qS +.ffi qrfl {rru srq dttrr< ft t{r t qrnq+ qtt reqm qt BIIrer&r * q ftffi
qrrK Tr aFnTIIt fr qr frffi er;q +Tf t dql a-8 d+ frfr sq+ sgFd{ +.Sq ft-{k t arqun
sr+, c{g 16 rfuiu ss arrrEftr +.14 srt( iivfi qr,+rq ;t qrt tr$ ilr ffi fttrr+ 6r f4 ar5*r

t qr $q-qfrTr h arErr< ftqr rrq.r t fr {t€ ElTr q-trq-{ITrq r< 3rf,ffitr fi'wrft ftt

(6) ffi rrflffi 6 ftffi +.ffi fr fi-{ sr{r rr {l-+r t+.r qr sq* 6 ftftur +r$il + ft{
rrm-6r +fr{ tr< sqft fr-{reii fr rrns 6,-G s.r qftnr( ft At.I.r, ?rfr +€ ar<r ftfo REffir qt€

t Tq|-ftrn s{ fur t ft fri s.ffi qff s-G h F{q sr{rg'.F t fr w ffis qrffi ara sfr

*+r t crrq tqcr sr{R-( qr{T ln\rrrl

(4 frS drqm 6 ftffi t,ffi ft t-{r fr frfu{ arftfrRr trclil t at( {?ift-n r.ffi fr ftc qFs

tr ftfuo (f,{r t+t Tr qq l=FR .q+ q-{A t ftc qru 6r a-il{ trr nrlrlr ${ qrfi-dr tr
(B) {rsr6 51 *€ sffi er'c+ ftfu Trffi +} ft{ rre $ (fir tr-( qrft tqr t qrrrra t

r+rrBr

Ttg, ffi qrffi o=rt rr<urt t w erafr fr ur fr +q s{ mer t qr rftiftr tf-drfr *
qsrcftr va ft scrfr tr+ s+ € * Rq +.E q+.m t fts srwEft-+ u+ t qa-a1rrr gd{r tt

(9) {rcrn fr frTs ffi ff +.ffi ft1 fuffiftft{ @T qT q}.rn qt( {€t {HA-{ # h ar<r

Gftftc cfrqr + sr{qrc srl+ ft{a ergrrmftt ffiqt slrt*r ft qr sat{ftt

(10) d*qm + 6ffi erffi-r t frftfr 3r{gr< efl-ror fr-{q ErrT enkt qttt

11. {fr<r+qrqr<.nftgfrr-
(1) qa qftMi q ftffi 3r;rr qrd * frt gq ft, *t Grts cftfurMi t {tft-{r q( Gifr wrR'rrr
*m *f cts E{ ff srqfu iln, fi oil-} fi 3rEfs + ftq 5-{ffi 6 gqiia h qrq ftgs EE{ r+-rr tt
q,a(, Efr qlft ffis fr qqfr 1iiift( wft $t fr€ * 3rsqH h ff 3i-{fi-dl-{ q< ft$< +trnr

(z) qftft+q I 3i6ffie swd?fr * qnft-e, 69 Rffi qfr fr qlft-d tn-{ T( eiI gtirTd rE h ftq &t
ftdtl-tf ei-< qrd h qrtm q< {ft{r'r< ft'f+ qir qt{nl

r<g, qs r+'rc ft ffgfr * ftq, T+6 qrq+ ft ctR{ffii h qrur c'{, fr€ fl-r n-s*f qqil {frfr
rrBr +-< q+Trr

12. g$:- s,ffit fi gS erffifi ll + frftffs s'rditii * ergrrc qnR-c il'ftt

19. 6ffi+ft+rsen?ri (1) ir{Trq +6.ffi€rerr{+ck( h t, sq-trtrf,rftR{frt, erErs

arr=iu{ + R{q crt €tt, fr sqq-({q q< *€ + Mi + qvr< fr'nt

(2) {r{16 h g-c E6ffit t fut € * ftq 3T1q-rq +T qrdat frqr rrqr t, 3r{ilfr ft( ft{r
qr\'.n ffi q< qt€ rr<r frftcqq ft qrrlft t

(3) n€r+fi en+rr t ri"tft-{ fift'tr frRqqq d-€ anr frlr qr$nt
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14. Qqrfrtft qs|:- (1) {re1-a } sft ftffi ffiq rc+r< ft at itsm ffiq 6m Gffit ftq qqt
qt< eq Fftq h {nftf, ffi qirqt fr wrr-wr{t c( ?ffiq nc6r< * rffif * ftq qr{t, qE

drer6*rffit w frcn1ffit
15. irqfi + qE-rR- (1) ereqer, drqm at< fttpm h fi-s ftF{fr F-{ t i-{r ft {fril m ffi strn

+sr ft sr-{[ff - lt t'ftlr r-qr ftl

(z) a{rqrilrr#{ qnRrffii il, qaqqT frS ft crFffi w rfrn s( q+rn 3It( fr€ s} erc+ drcr ft rrt
ffi + ilt t qn+ sr{qim * frq 3r.rft t56 t qF{fr +tnmtrftr

16. ftt{rt+ qftnR qkrtq:
(1 ) ff>.rrt ffiFs-d h Rt ffis yrffi di,

1+) d+rrrcqeT efr< u-q5s {6r{TTLqH, qq-q sfr-{r, ffi qs srt( .Frf T& dt +sr fr +S
gl(r ffi{qq ftqr qr\nn:

c-rg, Ti+.rrrsqw fr v6go d=r,r{TTeueT ff ffi fir ?f,{fr<T arerrel arcr ft-+r qrqnn;

1u1 errr<fro ot< yqrrsft+ {+Tfui * furFneqeT qT qtl qr t<r
fD qmmrdi, {r.rfr eiT r6rl-fi ffi * gw {r€T, qrgt sil< ftr+r qr$rr

(2) Bfrfu TfrEft * ftg fl{rq rg qqz 3qd?i * B{rerrc rrt, ft}.qrfi fr€ ar<r Trq-r- srr-{r rr<

firt.r{!frTrh 3r{-ffR aq-q amq*tl

(3) fitqr+', 3Trdff {srz il qftfrqqq ft'q,nT crcr.t-arcr{r rst * d?is fr rAE e-q * R{q ftmi
t}wftrrmU{ffifud s{q?fr kfinft frSarcr {m-{-{Fr{r l-< G{-qwRrftqrqrgr

crg, qt g-{ffiq-{ fr'rsryrr + sfr t ftft rrrc 5 }rcr {nfr.r rfr ilft .fu W mft
g-{ffiq-{ +} B-fr{r {€< A q+, *S +1ftrfr8 ft wrgr

(4) frtcrt, frffi +.ffi fi Gn rr+ srft'ft-tr T{rdrt, frfrrr +fts qrq ilfi q-frr q qi, fi
ffi +.r srkqFr sq frrr iffi iF-( s-tril t frffr fr et€ dm {Frur-Eq?r q< er+errfte fr'qr
qrq +( re6 W srfusr.r s}, fril{r ws< fr q}, fr€ +1ft.ilt ft qrq,ftr

(5) ftt{rfi, $sr< Hfr'61r +qft qrn qrt qtr tr rq.ft fl-ft ftre ur'snrr qq qrt + sRUr

sr{crtft 6q, {e-Fe ffi fr *€ ar<r W n{ + fu frtu rerrft HFfr * ug6- I
frfuil frftq frrn a-+'E-a'{h{r +sr +€ * er<r qrrq-Tqr{ r< frF{E frqr qrqr

(6) ft|rrr ilfiftfuffi1 qt< rrffii m ATffi s{ qt n *< grrr grrnrt 3rmRrn frfl$ t rq
qlrn, ffi'tt qrfo{ft-m qnftf, tt t frfr *S * ani vq-q-q-rrq qr arqqrRa frqr qrgr

(7) fttar +.ffit fr cfilrrE qr ftrft fqIerur crerfic h fr{q qq qhrn fr fr€ ara srq-
$q-rr rr< em?nRr frdrm q{ srfr * BrEc?ft{ tm tr

(8) fttert Xft etE t qr slifttfi w t erg.rgu rtrt * frrrt fi qrfi qr vgt fi'ff ft riEft t
(+nt

(9) fr?qrr frffi q+rr h irprrft B{Fizq ft ql vq} ilflq rrq rfrqc + qfrfu F;ft er;{
sr+d{ * ftq rft t qa;rnr

(10) srq?[T?rersq, ftft fi Im"ttelttT * qrrm q<, fttqr+, eravqT 4t ri{fr + orerrft c-E +.r {s{
w s*rn, fr A E{ t srfur h q-0 fi sft( frfftr }rq r< dl+ *( +S s1ftfrt +,-G +
mR-o {ttr
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(r1) fttrrr +qr +s, qtfu6 qi u-g5c+ ft{rri ai-r r..Frt * er-q Mt h TM h ftq
Frrr.nsqs + erltrrn sT srfrrr it"r ilfi 6( q+rn qq ils' rftqr?T * 5r{ {qm{ h ftq
3r{rfrq d fi ar1sqtq e-{r{ .n}t

(12) qp ftffi mr<ur t, rft1q1-( 3rerrft 5rr t ertqftm r6t t fr \-6 qrs ff 3rdft t qftr r
6i, fr fr>.rrt rfi .r{ +1H{i T{ur mt qtq-r En ifuqm + ftfi erar +ffi fr f{qK h
frft 6rS h ft{q ft'g-tF srit, +{r A ftt cc-*t

.lr-g, qft ftffi sqq <frqr< ft a{rsnft q-{c-R{ft (6 qrs t orfus ercfu ilfi Asrft t, fr
{s RrR t TR Et€ ft} sFfi ct fr qa fttern m {RrqK sT t,r{ rwr anG * ftq \'fi qrs

+ srfu+, ft arsft h ftq rr0=f-{ fi si;rn, +ffr fr sr( 6Er rrqr tl
(13) drsTl1: qt< frtqrr h fts h q'{ dG-{r + dtsfi'(, der|n. ft fr( q q1 6qry54 t sIft {ft(t,

qt€ h Tknrr ar<r yrkfo 6< Rq qri q<, frfu{ sc t Yrft( fr qrt q< eft< derm * rrq
A qfi q-<, tt ** rffttr + fwqr< arcr {srt h Rq trqifufr frqr qrqrint

( 1 4) fttrr+, slqt fra-fi + sq' Irfi |a fi qftfr fi rl5?r +( st n Frfr q fiq wrrmlrrrft tt

(15) sTcceT + 6rqtd{ t, ss-ft [q, srrv-t qT ftft 3rRr ?FT $r t qr 3rB.Tm ft 3r{sFEfr, ffi
$ 5nur, 3rE[qTT, es] arn r+t rrt dqR-{ t srnqrtdr } 5r<w Gffi ftfu ft RTfr t,
eraqqT A; fl{ + fttqrr ffi ant qir{nr

17. q6grs- (1) qr*rdrs qt< qmrq rra.a fiq {fi s{rdrffq trfi'rt'F, dtlr h ile( qsrR t tdft( s$
rrq {t€ ara ftrarq qrt$t

(2) Ert'i ei-< e;r+r+rq h qrrr-*nq $-n{ffiq * cftk{ + fi4 ft ?sqrdr Irs srt{, qr$r *(
T6rq-6 Er&q ar<r ftqr qr\'.lrt

(3) ft?qrr {c4 srg-{, qrt{ 3ik q-{rq-{ q.re{ +l a E{ fi ?ffiFJ + ftq ftgs st+t

'{tg, frterfi ara Tqts rr<urf t t{r ff ?ffie {drt ti1 q1qiilftl

(4) {rffi ft qps{ &{ft, ffi {re{ d't d< ffi crursril gq Ere{ htt 3It( Gfts E} 6qt
dlT EI"T{rSr h Cqmtndt +'r vq-;+m +Itr

18. qt:- (1) drq6 + r,ffi qr+r 3t( tiRq u-t t 6t-<r< EH s} vIr{r-qrrq r< fr€ * ara Rrrd +fi-
qrch argrrc 6ttt

(2) dreI6 h EFffi RGffir e-+ ft Er.Ifi + q-6<r1 dit fr s{t qti gqt S-gq * r<d cr
,ilftd h sq< q* Eqr t ut{ i-e + T{ 3r{mq-{ t g-{* ftq ffirq rrq ffit h ergtrn tt

(3) +€ i-6rq sq-c sff ffif, r,fidrM art( st+ rrti fit-qaft;t qr+vrfut ft+Ts rrrr,

Aiqtc ,r{*t*r6 +r, frtcls er{dtrm 3rzFiler q.{rR fi qrdkr rr$rftn + ftq Rqn-frteT

3rEfiftd 6.ir m +T{ ffi*-ER {-firq fr t ftq w(+t

19. +€ + qregr qlT ndq qr rqrtrfrfiwr:- *€ h sS qrtcii .;p fttrt fl rrrqftfisr {PqqR m s{h
{<* t frS ara flft-fil ffi erer qfr + dRTTqfi aaT Gr{r qrqlTTl

20. +€ ft ffi:- (1) #$ ql;F ffii< s{ + st{rt qla qr( fuii; +inrt

(2) srs?rq qr fr srrt 616 t qr fftqrr h anrr6 t qr #€ h +'c * +rT ft{ qqqt * {ErrerP({
rTirrr{ t +a.fi enfrFm +ttt

(3) fi-€ fi to-+ +r.rqXfif qU vcs t,r t'nr
c-<, ff r<tq sc$ frffi frffi h rlre?rc t rrrr + q+Tnl

q-(g, q-a tr( fr qfr ff fu6.M{ffi ft ci.T rfi raTftfr ft .rs t fr T6 E{ 6ryq ft ilfto h \'6

""r{ 
h $-* sfi 6qq 3Tt( Tft qa;a r< qr ftrft tt frH 3It{ w qqq *( enq s( dfr +{fr fr
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srsqeT 3ffiffift( st+ qt( qR tft fu6' + 3rE?nftil rrrq h w$ dt + 3iq( IIITTE: sqRrd ilfi at
t fr scRrd *.o e q-q1ffi dt, * ffi fr rr{ Tf, q3l1dr h fts vfrem t fr* c-fr 3Ir qr*r t
*< t* Rrfr t, qd qs errftd a-5-6 R-{r q1lnq rMTffi h rrtq ilft t, azd ft1sr gqq q-rilH

q1-ar qrqrn ** *M (df fi dgar +ffi * snt'q + $qq !fffi dwl q +c fr qrfr t *(
F,Tfr( 955 ft rr4-(fi s-fr ilft fr 5c sc t fr-{tr i-at ft ftt
(4) fi-€ ft ffi t k{;1 ft-q.rq qft {q} q( 5q s-+ t vffi l6ofq frq q;(t, tsT ilAT

A+ A Rrft t', s1i scRrd qdi + srk6 +* A dw16 qmr qrgfl Frcii sisqsr qnft-q rf,,i

tt t, .n fff + nffi 5q + Gdkd A* ff RTft't qe?";r frT Mq-6 m frtnt

(S) eTsqqT, qfr sqRril d fr, {& qft ffi fi 3Ts,{enil 6tt, 3rr qTft sr{cRrRl e-t ffnft W
trig + ftffi B*s A-d6 + Frq wever * sr$ + ftq rrqft€q sr q*rn Bit( qfr W.nqisr
areuer arcr rfr fr-+r qrer t fi fi-€ t qcs ss *m h frq srg1rq{ sT Ttrq s.( qifiift

(6) fdqrc, T&r T6$i fr A-a:6 Trtr1 di t +q t 5t fr qnr{ q(+, retfi ii6.q anr frke qffir
tt qt{ {flr t'to.r ft ilrft,c, etrn ?fu vrr{r $r ft-flqr +rrt
vtg, aror<rrr GrtE TEi v< frqr< fii * ftg ere?rsT ereffirR-+ qf,{r t+.< frg fi fur fcr
qt n 3frr Eq e=nr< ft Rc)q aas sr rur[ffi furfrd +FF ft tq 8 iltnt
(4 fu6 61 (ffir sretr rs fr vq+ ss ct q-r qr fr CIdt-W rr.@5a g-rr t.n t-A-m t
tt qrqt +sr fr d€ Errqf"rq fr am6 P,
(8) rFqqrc ftcts +o-6 d d\sr{, erq *c+ ff 6rffi m ffi + fi-s trtr h.nq t arq fr
vrr{ T{+ ffiil 6trnt

(9) t,rm q ftffi re fr cnfret t'G h frq swr-dt fi !tq{r, fsqR }'ns *d-r srar At +
anq*sc\rrvrr{rq+tilnt
qtg, srsqer m rrE fr qnfte +,-r.t ff erg{r t q*.n frrq+ frg ur*rrrr qs-{r rff Q-cr trqr tt
(10) YBqr h sS ct'r h ftiu ii 3rcqer +r ffiqqq ;{ftq *'n;
(1 1) fdqrr, fttrr+ 4 1ffi t q6q h {qrffi sT trft flt1d fqr( *rr et( 3rsqu * 3r[+fi h
ilflErkr +€ + v.rft ff{d t ffiil Entrn, qt( +,r{f{ h qrq-qrq grrq.rqffffi {'qfr}rq fr Et€

ff sr{rft tct, il cr Et ffi( am gfrkd frqr en$rt

(12) +,r{Tf, gftPa-d A qr+ h r.c,{rd afu srcqw era q.6rti-( +t frq qri h ilf,r*mr gt fidE-d

Sfutrr t srftFrfue ftqr qr\r.nt

(13) qR *€ tr frt r*q fi-S t gr{qfuft fi gfr ftq Grr, irrrrdr( fi{ ffi t veqfu fri
t srsqc fr w+r t a}sffirri-ff fr€ ff s<ern nrlftr rfi-{ ft qrq{ftl

(1 4) +€ ft rrEqm erawim'fu *ft t

(1s) frS sT ifrre<, qS * yrtrr if O q6 q'f * trrq q-{rqr qrq{n, *( s.r{6"q t ckf,dT ft ftrft
t, vdt t T<rqqt ft+r snqnnr

21. ff+e ft fut:- (1) ffi-a srnrm'crf+rrc +d+, stt, ftq Trrrq s-{ t T{ q+, ifrre=( +f t qrc t 'nq
Tfr dft at( {rrrq Siz ffi'+,1ffire< 3rrrqfufi sr h Trtrr ii rtrcr fl-q'.rl

(2) fftc h qsq6, sqt Hri h dar+ t zn +q t +q ftfu * ft{ cfrcm ffi ft t<terftil {ff
+, fttd ft +o-r qrdfte antnt

(3) Sfu ft +o-6 + frq qurffi, fffu + S{ ffidt ft rlqr +r wur frint

(a) fttqrr, qR sqRrf, dt fr, ftic ft qft ffi ft ?dt?ts{tTT .6t{n 3it( s{ft emqRrR t,
ftterfi h ara rrcfrtrq *€ s-<s q65 ft qsqlr{r Ftrnr
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(5) <Fsqr s-.a-n az6 sl, fttd h ff{Ffi fi 6Tffi * qrq +f6 t +'q * +q \16 qrr6 T.f,i,

frfuf, qr ffir qq-{r qRsrR-( +tinr

Tcg, frtc inr sTeqqr tt ftff' qE fr qnftq 6t+ fi u1rn t q+rr frrqh ftq sq6 w t qqal
ft-{rrr+rAl

(6) s.{-cfrft-{q (1) * ftrfr Bvdsr + 6}t Eq fi, ftfu irt' B{Eqq{ ffi 3TrEqrfi frq}s r{ "R R-qr<

{,tt + Ftq sr€c-+rfufi (ffir t+t friz fi ?drmfirefi-{ i-ffi gor q+rnt

(4 '{ftR-{q h sS ct't t dd?r t ftfu + qs?rer 6t fruiq dftc ilrnt

(B) frqR, ?deqsr h ,,r$-fl t dii-d fi +a-6 fi qftffit 6T +.r{-{f, ffit ei.( st ftfu h
vfi s<r+i if qnsrftil 6tt:
c-<, tt frffi fl&-d fr cRsrkd q-& frqr crrq'.n qft dii-d st deffi + Bd + rftt-{ s{qft
{ ut< trfru-r Ta d€ sflrE E}, h orq 6r+gd, fitc fi 3r,ril a-56 t gfrfb( 6-G h ftq rcr
qrqrnl

(9) ;Fr{Tf, ft-fuf, da {lfu *'?dsqeT * ar<r $ilttRd A qfi t a-tcsrd, s* aFT{-{f, 5Ril6r it
3rftRfuf, ft-qr qr$n art( v.t G+ Rtd frC efl-(.{fts{ + (<dt + frq +,r+fcrq qqq h +tH
3rf,.ft-r{ tg qqr (GIT qrgrnl

(10) ercrd ft,{fr t, frta ?deqer, Riz * qffit sT 3rtrr EF{ qhn efr( 3rc} ara ft.r{
sitqd ft ffrilE sc+, ,,t-{frfi +; frq fr+c ft ?,fi-ft i-e;d q qq'qi;rrt

22. RT (frR ff +a-{:- (1) ft-d sRfr ft *a-+ qr-+qq+<r{qr< ft erq frr{ qs q{ fr' tc t 5t fr i-s'+;

efEeq B{rfrRil fi qrqnftt

(2) R-{ qfrfr * qn=u-<si aTtr 3rfi tot;nr iroT{ffi 5-a iltnt

(3) +€ * a1srer ft-f, qfrfr fi +a-+' ft sreqqrilr 6tq-r *( siff 3r{cRrfrA, sTeqw ffffi fr llf
vs*q *1 Gffi RctE 665 * fu 3rsqm h sq ii flq t-G h ftt ;ncReq EF{ q+rn 3It( qfr

3rc+qT e1qT tt ftrft qfu fr nrqfreq q-fl frqr trrm, fr vs fr+R il'cs i-c+ ft sIsqsilr ffirr+'

frrn<s*-.nt

(4) ftft *a+ +,r Fqrrm !-RrE, e{frT fu6 sr {qr,T{, ffi'ft ryr, 1r4gff {qm qFqft(
*-* +.+,ffit fi gtrs +-<m q-.Znfr, fr€ fi tffi h frq or I Ai q, i.t fr qnft-qq zo t
ftfrffis ft+r rrqr t, sQi ilfi A sh, frn rrfrR ft Azsif'h {du t or.Idtt

(5) ftn qfrft ft !-&n 155 h nf1ffi ft qrt cft fr€ fr ffi qrq{ftl

23. qftr dk ffi sfrft: - (1) derrq t tr+ rrqa ?fr{ ffi sfrft Afi R-efr'ft"qfrfAr Fffi Ett,
.rqtq-

(fl fttrr+, 3rsqer;

(q) fre + RT '+rrcf, Frt-dr( fi asrheRffi v{€{ {T sq-+r rrfta v<+q;

(.r) fr€ + frq {rmr vtrrlt 6 affi{Frtft {€q in s-ns'r rrRil gEs;

(E0 fr-fr ?ffiftH rrrlft-{rt t ddfu( *€ * e-<q qr ssh 6rrr affifrtq s<€q;

(s) drq6 h * iqrqreqqT, gn fr T-{qfr qr{A fr ?E.il t, at( 6+rtr fttrrt * anr mcfr?q
frqr qrq'

(q) {irsrm + srf,-{ h A A*sn, Fraff ffi #€ ar<r ft qrft t;
(q) {rq6 h r1-v,icr qrrrfr 3rfffi qr rfrqrc qR q-d r1-{rcr * qlffi svrft 3rffi tt
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(2) rrf,{ si-r ff qfrft ffitrs-d +rd ffid*t{ft 3;1-rsfrffitrd-d srkqtsrd d'ft, .rqt(-

(6) qE frS h Rsn-fteqr qnfta, et$ ara BIrEcq-'F cqnsft+ '3rtm-ff 
3{t( q{ fr rr{ft ft{ qrt *

ffetEnli qfrTq{fiffiffirr 6rfr*ffi.rr*ftqetrcffftffir
(q) qS.{g +.rfr sfla er{ierur qtr q<qdi + ritifud e{rsqq=F cqrffift'6 q-$-fi B{t( qt ft d{ft

* * oPrr< frm fr w rfrq-{ } ftq {t€{ra h flffrr,q6{ + Rq Bm?Iftd a-1aF{ h qnRa

&nr rqfr q<ur ii G-{ frcr Frs qrtr t'ft elt( rq frTr *€ ara s{q {ffi{r q< cRsffiil fi
qrq{ft1

(.r) qE rrm *< erq q.t +.rm, dt +.rm, r<qfr, q-{terur fr tt sffi + ffirr fi fird +.r

alr.fiirr A;qr( 6ifi;

1v1 u-6 a-ffift q-fiqn 6(+ + Frq s-d-cqTft d.ft +sr ft qqh aru 3lltrq?llfr {q-ffr qrg;

(s) T{ sq-gtrt?ffifr ft {ff q-{ri dk tG-il dtml-( 5'G h ftq 3It( qtf, qlqqT{ a sfr G.ll-r{fis

# * Aq.R*.r-ftAt e+t ftq rrccrft ilft;
(q1 q+ g-{r (( h ftq wrf1il 6(i cFr ffirr( dlq+ {B{r + qnftt;rfr <eFr+r t *< qt

H h ffrft srt cr ft-drE fr M rr ?dftrnr< fr t'nt
(O 

=-fr 
BrftR15 spsm h ar[ctfl afu arq iift+ Cfffirrvr t qr+rq] d cr"rrq mi +T 3IfAFK

A* *rt ft 5c t#" *o, sqnsft+' '3r{frfi 
* frq ff'r+ {rfcI t ?dm-6 r frl

(3)r+tst(Ii-6fgfrft{Tqr{+frqra4416ffiTr*(xfr1ftorvtftiftt.ggr+,r<herq
wfr +T furrrfi 6t'ft +sr ft fr€ qt Trrq wrq r< dtr

(4) 3TCrfr RTfr fr, rrm st< ffi sfrft h 3TsqH rr+q efrr ffi'"r il{ qftfr h qft-firt 51sqfrrr EFt

strn 3t( N qrqt 6FT s€ r+q 3fu ffi q.frft fr ffIfrE r<tr fu frq lr.qT 3{t( ffiur EFr{

qftft + srrrfr 1s5 fr fr€ fr ftfrE ?ft ilftt
(s) rr+q *r ffi qftfr ft t66 e{rsers-dr{qrc 6fi ff sTrmFr( frq qrqt frq qn qS fr'oc t sc

A fur erqqq €t{ftt

(b) raom srt( ffi qfrfr fr +5:6 * ftq q-urffi qn r6$t mr 8m Frsii tc t tc q-n qril u.<s

*tnt

0) t'fi vs fr dtsfi( qff rr<eft ft rrelqm gmfu' ffT q$ ff *'ft t

(B) rrs.{ qt( ffi qfrfr ft stts ffi + 6rf{-fr ft \rn rfr ++ t {rqq <ff wq'ft'

2a. ft;qrre fr{r$r dq: (f ) frC ft w-vftft h s'{ t q6 fe1-rrw-fi-{1(Il dq +r rroq Gr{r Grr\rln 3It(

sfrfr 14eT|n" ff tEq-Eu * .,"t ftqlq rr< cBq 6q t'firs 6tft ilft Trrqf{til fr q-o{r w s+'r

(2) Gtft 6ffi qr dq,rq qr qrtr I ftffi Frfir+f, sl wnfl?r +ircrffi t enn-fr da + ilfr il+ ft mm

t, sfr Et€ ft w-sffi it erqr qrq{n 3{t( Tq+ ft'fq fr 6ffi qr Ii6r{r qT Er{ m ffi( ftqr

En\rlnl

(s) ffi fr rt 3rfufil< a.n fr q-{ IrE fr }#tq {|<fila fr i-q qt{n, qR 3+ W qt fr +s

arcr vq+ HP{ qrq r€i frql trcr tt
wt(ftt

qr+<urFtm

gftfiqt 10 (10) te)

r. qftrqrqr\t qe erffi fr, qs rfi fr'ffi t 3r;drt{T 3TtGrd c t'-
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(fl'q'fffi' t tern + mft errft qr ereqrft zn {ft<nrr +ffi + at( w mft qfu
srft}o t fr t'€sr t arc{r dd?r r+fir< mm t;

(q) "qerq yrffi' * frhrr r+ffi 6115 fr€ 3rRfd t; et< ar;r mft +,ffii srfrff fttrr+
erftilc t;

1.r1 ft;ft sffi + fti?r t 5gq t v<er t enfrm At t-
(i) tffi ftA c-ff^Tft, qR q-{ t,ffi * qrq r{ Q t cr {fr, AE qtri t cfr qr rft vnqfril

ilfr d+ t * +.ffi q ftfr enrfr rn ffffi qerc frt * qrtqr t q'6 Rrt t arcrrr t'rq tt
(ii) Fffi h gr qr gff zn frtdr ga m u'|ffi 5-ff'fr stt trt fft cc{ t 3ilfi-fr t, fu.g T{ ETr cr

fie-.rT cdr enfr.r a.fr tdr t q} ftffi fr a-<6 t erq +.ffi q< qrBo r€f t qr ffi cft<en

+ q,ffi ifril t ?n 16 frff rrnr h qe,fr tt
(iii) 6t{ erq {dftr qfu, qrt vrt qd.m foin A cr rfqrfr h cftfrff * frqE + n.dB{ A *t

+.d=nft w gfr e<6 t alrft{ tr
2. sqftsn- (1) ffi 6ffi q-sftsr r+rq {d} +r t Bft qift-fi qr frftfrs6 6r{ + rfr
3rmrqtl

(2) d*rn * s* +,ffi ffike mT f fi:-
(i) arc+ Ralsildr rrr fra ur gftm d-{ fr'qr;ffirfr qt< qra +1ffifr +ri tr srrrs

+tlr

(ii) t srq+ rrdTc 2ft6 3lrr ifrtr ftriq tt +r rqm stt +( Brci Effi *( fifr fir
ffi{ r+s{qis s{t{ {sftsr t mttr

(iii) r+rccr$r, t6{-d t qt( ftH *6 +ttr

(iv) qrr+<rft, il{dlrf i.r t sr{ 6tt qt( ere}, r,ffi, rffrffit, delrt } f--ilesfr
efr-( 3[Fq g<d h qrq Bil-(t, i-+n?r <fft, frrrer.1fu 616tr6eftem t tcr qr(rtt

(v) Rnft*frehffiqtc*tr
(vi) anrS v{mffit * qnr rq*rrrr+, gir F+r<rem rfi * r+rq (d+ at(,

(vii) €errt * ftlwr afr( er6itrm t rrr *Et {r<r ft <en ffi1

(3) {ft 6rffi, .,Fr ilfi ft sFt {Frrt t srfl mr frt .Fr{ frrr rS wrcr t.n t q,rctdq +
-ffrtr" gfr r< i-fr frn t, deqn t't.rqis{ * erstrrRs nrq * sltelr( rr< sqRrd 6ttl

(4) cR ftffi;Fffi * ttrm * qr6.i rr 1ftr +,r{ s+ {ern t qrrfrfu+ sqRrft t trdT_t eit
,ssh fi{ + Er+ec 5sft Rqr< ere-m ft, fr st $r qq .r< ftirFffiTeT t cr Rtcr6'+ fr{R-
ftqqt+,<c.r*rrt

(s) cR m€ EFffir ftnft rr*-qrq.nr crrs t, fr r{ w enq rr< 65 qB--tn h qrq qtt s#sc
fr ffi + ftq sfre rEqsd\r.nl

rq*+-<ur:- ts sc-ft{c h trfrsra h R{q qr< "qt{ gtrErY fr W 3ffitBtd {t{ 3msrkd q-+{r<

* s-"{w fr w ar;+w, enfrq t +fr ft-

i. cnftkd tvfi qr {r$ ft qrt;

ii. drdsrf +ftqqirrqr 3ru6;
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iii. qt{ ff ((6 Efi'T a[€r(;

iv. ff q1-{ d-d1ft il*( fr frqr+r; zn

v. trt er;q offiift( err0ft{' frfrs qr arqlfun qt{ {iifi q-+{R;

(6) qR ,ilt 6ffi or4-rprq q{ c1r 3-dftg-{ t (ittBn frffi 6rf t dTr qr{r sTilT t + q-{

ritqr{ * Mt h rgcr 3r{snsft-fi 6Frtqr{ * ft-q s-ocErfr fint

(n ff fi 6ffi ffi m.n s-r sq-6r( r fr E-ri dt{lT fr{n 3ilr n. fr 3Ni $gw h fuft r<s

6 q1 sq* frq 6rf w'< Q ffi ,,i-q qft fr ?dci ftq +i sr{R Fffsl{ 5(i ft erlat knt

e. qrffi+ Eq,-ftior.rft:- +q 6ffi * crffir A6r-frFc"ft qr vftFfts t1m t 3il( W t,-<t if'

srft raqn dcrtT + 6;t#; ;; €rfr t fr "{ Qvr ffirFo-c Rsn-frtqr h wgcn 6tn, qqt-(-

i. {errt 3iri r,ffii fr {Fdr< fr' W zn ttr{r- ryf= frq 'rq 3r$irrm zn qrr{R h

'{nprFt't m g-g3 **{ft {T{rq il6 qi?{ri + R{q ffi q<m tt

ii. {rerrn. arqt 6ffi m wffi6 srE-B{rE t qnfr.c q+ + m ffi.( q<m t 3fr( 3-+

arrftfrqtq-rcr*t*-nn*t6Ghfrqfffr{rtgqfrrdT{t+6q.n6trftt

iii. rffit fr s-g fi6 olt{ frR's crn+1fr ss {rrq Er+rg lrq-{r-fu Jq a 
1€qTr{ 

* ftft
qrffir -* + *t *f *t t .m rfcrft Tq gFfu{ d'n ft sq} arcr ftqrrqr qffr

frq * srffitr 6Tq derrq fr E-{r< il a-& nrqtt61

iv. srffit 51-ffi fr r1s At srfr t,ffi fr rq{i 6T qfr{q' 3rr;r rr< qt< ertmgit w

fr{rur * * t* il,rr, ; t ftft ir.:t trq, 3rct fis frt c( qr Rq}srrm qr GfqImr h

ftc<qrffirsqtMfi+rdm*fit
v. rffi Anr 3{.{+ 6 q ftq}wirm qr frfa}E-dr qr ftq'rq qff coT r& 3AT Efrd dt 'P{ti

A !f,im dTq <dtt

vi.rrrffitsqtffqr.ftgFrqtsqtgErqrffittTgtfurrq*qrqfir{'F.Gfiqtrrft
qrft t .t( i qrft Gtsildr fr'rq-e B1+ + rqc rfr tlit

vii. ft6 g.€ rffit m FFt nqr-rq t ft?crn h errc q-< dTErr{ t cRftfu(q t ftq ftts
ftqr.*.r fi, i*q1q qfr ffft+ oft IIfi cqnsfrf r€t r< vrffi-6 sq fr ftrr-fr'EqFrqt ftttt

viii. ftff r< r< srffir sq t +fir-ftrEqFrqt wt qrrq, 6Fffi fr 16 eq-a ii <qtr ilr fr a

(s-it ft sTlq-{r3it h yRr {rrrlT RsTtt^q11 qfu q @.rfr q-< *a E qffi qr qr{drfr

tr{ +T **. * sflrr r 6t qt( fl frrfrdt + d'RTrq W Frft rrm{-fr +rfr qr' ererfi {q
srw<ft51.Bpffi1ut*gecfltrffiqTi-{rfr+TfrffiC{rftTfril.rrl

ix. Rffi 6ffi fr vrw tt + frq qerq rrffi t 5{ u-1rr tft +ft cR E i Gffi qfr,
lrfir+Tft qr qfrft h ara Cffi Xwcre h dziq fr gqr+r erm tr

rrj, derrr ft ffi6 q.frft h q.qH qr ?qrftd'st{ s-fi-q-d, q-Pfl. ti * ftq ftffi qgrr ff
36qqqtffi-r r€i ilftr

4. ffi mr us-q|q- sfi 6ffi srct qfi {- -* "t q --ftRt-ffi 
h1 fr Er€dR-6 eflril cT

+nG-d E-d|q +1** t, drclq fr Xt sq t sdrFd 6+n srt( ffifuc frqn-frtqii 6i qrIr;r

EFti, qa{fq-

(O 6ffi rc gfr'g-il 6tt fr drsrm h rn* *erFr6 frrr+enq 3lr< ftqrFr+ fitrrrf,fl-fi 6T Es
3fu wrq t qRsnq frfrt t-<q-r ?irkrr d s{+ qrfl, ffi-6 rn ffi{ qDmr't h qrq drnfrt
qr 3r{fiR-d ffi{Fr rs t;
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frqr qr\'rn Rr+ eteTFrn ffit t Ht A qAirft Tr frrq+ qftunq frft-fr +,<t il ft+ wr
q},rftr

(T) drtrn * qrt< +l Tfr6 Bqrs-.fiq, ftft +-ffi s}i-€enr h BiT{i( * srfr t frsF,1-il ilS
+tt;

(fl fr Fffi fu rr'<n t qr fr ffrftq t.n gq erd t qrrrso t, s* w eril ft *qw ff?Rrfi
t qreqq * te,rm if ilenrc wm *.n;

(e) {+qn } crq Ed Ffi{lrr dd?ft crrt ft1ldft( 6ti *( r* {idB{ t,ffi t nnr qrflT E<}
fiC!q(*rtrtft;

(A sfi t,ffi Effi Er6S +.ETft qr drrd{ h vrq Frsl-cr arc{ + snfrq *+ t c-6fr ie{rt t'
vs-ft ffar m gRB-d 6(+ + frq, Es rr( ITHq vrffi h srq ss vqatt + fr{tm
qt< qrff ft Tsi rrft ilft;

(6) {rarm + +,ffi w{i fr qt ft{ft +,r{ + 3{q-It 6ti ftt rq arfu{re sc t qr q( h lfr
vEs h sc ii 6-( cqr t, qr qqrq rrffi * ar<r *{ Erfr€ ti h qfurrqssT fi qr t,
qftfitQart<r+fut;

1q frffi 6ffi 6 qa rrd + Rq +{r fr :;rr qdr{n.m-t, {Htq, r<rqct U€it sir F{rfrs
fr s,,rt w t gcqe frqr sn\nn:

.{tg, {erm q ftfi sffi * ar<r tiR-{ Erfrs ft-{k + frq *$ frofq;r€t ftq qrt ft
RrR't, 3q+ qfu.rf, Gtrq cm crrrR-d q-fr El+t

(O +S Fc zmtrq {rffit + ftq qT Rqd'ftfr ffinfr ei-t ca Rrft re rs* ilfr qq Bft
srrf, ffi fu +t{ qfr i-ffrqrff i, anr qRunq w{i * ftq qr 5Eq h ftft ar;q v<e} qr

*51 4ffifr ftt?r rq+ sre tfrs c{*rm qr *t qrfl + qeT ii cf G'Ts{ fr' ormr ftr

5. {rqm h +16 ffiq qrrr:- Grfr +-ffi + q{i + s{t( s{ct SEE h or;q v<wt + Rfrq qrq fr w
qrFr wTr{R +crr tm crs s+ ga6 cT \r{ t BTfffi ffiq crrr rrr d qr ft, ftet t+rait qr ffi q1}6a,

r<rccff err, qnt{t t qrq, Etkd dTffiil t r<rfuH, fr drtrr+ h 3icf( rfr emr { rrfr.l t, frctsfi't
sq rrrdt if Td + ftilft fuft qr rirrsc + +{-tt +.( Q At t, eert ft W dqft qr dqzq-

(i) ri+r{H +} a-q argierm frrrq qr qnfrr+r frffqi sqrrorir 6-Tff t, ffi 6 T{ Fffi
rr{< ir

(ii) *kr dv<r fr ar-grr ?ft t nqif r.ffi fi Gft{ .,655ft ftt

(iii) ffi ft rrr{ffi fr q+,r h sc t q?=rtrr rn ofrr-vrr felqn t.r{"q fr'vrfrfrd ttfr tt
(iv) rits{r{ h snr Frft rwn-fl rrm ii qnftq frft t ffi ftq s.ffi qrr Ewrsr(6.f,t {t

(v) *{ wcrq ffirft t fr srsrr{Fft{ t at( fttril rffi {q* tt
(vi) fr rts t, fu€-{T m.ffi h qrf,fft rr rgderm t {rnR-{ ctffi t m-cr tt
(vii) rirs{H * ar<r qqilc fuqrrcr tt

(2\ fiffi * frt wrr< +r frqtn r qtrq rrF0srft ar<r ftcr ung.nl

6. mk6 dvEr- {tslr{ h q* s'ffi ctkr {qqr t {dD-fr ftfr'sr qrtr{ sttr
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ffifrft-trfi;orr+-qrq:-ffi-ftfrsft'flFffic56dut'drurm+sSsffi$lr(($ctrI(
ffi sT qr-m 6tt +{r fr ir*q rct, < * rffi r< eFf frcr tt

+

{FqlTfrqqal'-(1){FrH6rfr{sffifiqr.rdTqr{dEfiGscRt,rftftqfirtt6
qrqtrfu-d qrfrq rn ..rfut{, fr*.rfu ft..rfrrqrc-{ qr +f q*R h frFi sRdfsil {& A' fr s*

3rqi +,+-q qr <rEe 6 ffi it qrfl gs s5a-r tr

(2) +ffiq q-(filT h 6ffi h Rq q.r{nqt:i h argcr<, d1?rlq * s$ 6-ffi 3{Tft qq qt{

erqq dqfr, Frq-rr qrfurlrmGfi a-q qr sq+ TSq +.r v<s t' ft frqon ++it

ftFcor t- qrfrrrrr ffi t 3rffiq h argcr< Fft-fi HIftd (+i- tFr$-+<q' 'rgr' drrr {cqrR +

"ftdfi" 
# tl ; tlftt F{rfr€ qr dqft s{ s6r frS srffrr ?dfttd tt

s*. e{t( vqr yhqr- {air1-a rr frt qFr qT 5,ffi fr tc ffi + Gffi sqzi?ii ft q-{Bffir

r<m t, vqr ffi * trqrym <o-s $'t qrtft frtnt

rqrq Eis- fr rs 6 gq{s Aqfr * oietc qnfut il& Gq Tg t, } }rfiq ftk{ t-+r 1ur+<ur1

ffqq, 196416 gc1ti?i + *t-o gf,Hq q(t *qT fr +ffiq {1aslr } 6ffi'r< qrl'tm tt

rgtft 11

gfrftqc
gftftqq 12 tA)

Sfi,- (r) F ft {6rq eqR. fr dFI|n ff +q-r * ?if{d +< frqr ilTn qR q-{-€t 
'-r'n-cr< 

qiq

;$ # gfi +* * R-", g.s frq 3r-{cRq-d rd-dT e, wr irn fr w 3rrcRrfr dt-t( sftffi
qr qr Gffi G?qr i-+r ffi h frrq ilfi A-ftt

(21 ftffi d6rq q.<e" dt gfl. qqF} t fu qa r< Tn-r rym, fr dTlrn * ar,r 3ffiKft-fi

*,t + nq d,T" ft qrrft, fuq+ n+f,{ qr m;R t {rFrffi *rr qnft-'et t, Iq r,* ".4I 
ftq

R( F{1qilr, .tiqro qT qr<T q-cfiK h Fftfd der6 qpmw+rait 61qr qT Eft Affi er'q qfrft t
ErtT g.rcr6ef r<r* qrft tt .

qffiRrt sfi,- qft rffi eno ftr ff 3nfiRr6 g-0'h EF{rt Att qr qr6 tfrrsi Es t }*q
rraFn ar<r ffiEc gfr t qt,Er< dtt
G+s o{rfiRqm gfi,- "fi 6ffi 15 ffi ft frctq 3Trfiftrf, g-fr + 6rcr< fi, q"-- Eqfr{r t
$ffi qr ,r+rifrr t5,r, qri-qri derm ,it{ gffi'e t srsnffitr 3{rmfr( r<i, g-{rq qftft

+ f if qrq tt, s-{-ftil * frq frE fr qrt qrtt ffi sr;{ Efrn{ } ftq fr fr?qrr h ft{5q

+ r1-fi il, h ftq +'{t, qs qq qfi'q1-f,n t q1={T s{rffir ir{T1-a t sre-eer c-€r 611{ qrftt

Brf-tf,{ g-fi o{tr cftsfifu gS'- fr€ aRr s-{rg rrq Mt h argvrc *ln 5ffi 3rd-+f,{ 3It(

cRsfifil grfr h r+-<r< dttt
q-r{.€, frq€ 3r( fclt-k1Trq + ftq us'.: 1q.r, fr-{.s 3ir( fitg-tq.rrq h R\ gEqt iqr fr
*5 a* .r{frfr" Air.rqr t, frffi ffi' m A q?r h frq A ft qrq'.ftt

wffir gg1:- (1) ffi 6ffif q-6 s{ t ffq Rr ft 3rffiil g-fr t,Arcr< dt, TF fr_3-{+ fcls{ur

ErRH + -rt Arft dqrq rry+ fr \'{ ut h *<rt rq{ fra fr srkr f, 1fr-96^rr erdT

+ fr., sn q'EffiTT t, .ila srq-znE wsq qrrA m d3-fl q-r s1< it cro ffit t 3Tfud ft gA T€i

ftqrq-ftt

(2) qwq h 66g erffit g-S Fift agfu h +qrd t n6-t B, fr+ frsls 
'e{ffi-d 

g-fr h rrq t
EIFTT ETril t, fr W zttilqwr t' 3r-t h ffi * ftq qrft ffi' fr1 gfrftrd 6-tt, w qrqrq h q-rq

ft dff 3rdfu * <t{r{, +ffr fr qrr <s h errrft+ a;inr€-( t carq-r t|q-r t, rq s-+6 R-{ fi 3rffi(

9.

2.

3.

4.

5.

6.

1.
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grfr + ftq A ft-{ srd.{R4-d rai +r ar* t ei-< er+rrqr + Ettr{ tS gQqt fr ftc}s orffiil gi-fi

h;nc t il;n qrqrn

(3) .ifi grfr fi offits h stc{, +flr F+ qra * orrrqft-r h+,rsi t Anet ftqr rmr {, w ar+&
h 3rfr'futr ft{h frq s-+ frs}s 3rffid grfr sT ir{EFr frsr qar t, {eTq r<w q& rt Et (ti,
orErum + {sff Qt, e}'i-€ .nr q&lor +til, aif{-+Erq yspq ftqrsirrs 3lFfrfu( 6t+, ricqm ft
sqnrftt qe stt q-.Trfr, ei-{ srffi( gr$ rfr sS Wrt * xqq R-t t qqr fr-q qrq,.ftl

(4) 6ffi ft ?dffid g$'ss+ qril t *Rz ft inrt-rft *( ?dff+-ilq fi-{ s} frt aq ft ,{ffi( Erfr
frTq fi qrryfrl

effirqfi-n arerr( T( gfr- ttl ffrft ffi{ ri+rq c<s * errrEftr gB + frq Eifi sT er{ilfr
ft:rr qrq{n fr eqem * ergr<w + frq ierm h cm h ftq tnt
Fr*t,wr:- (1) qs frqq h Tfi-d{ * R{q qE Fsc ft'qr qrilr t fr 3r+,rft-{ siletr( .n gfr W Fc
t dqrq q-<eq * qTqqrft'r ilfi-fr(ur * frq a.ft dr( gfr Trs w ti h ilrqryrf,, gt {w+ rew
t sq 3rEfu d6 Tisrq ft +{r 6G ft ,rt?n tft ffi +€ ara frft'Eu frqr qrq'.n qt( {m.H h
r<sq wh frq qr 3ril{er (t'ts) qttr

(2) Frft 116 va * st{rt q-dqftprft fi st{ g.fr fr Fift gfr BI-48 * R'frffi tq-qfr fl .n
qfr-ffi (irdrurd ft) qr ffi + sciiu * qrq T6 Trre t opq ff ar+ft ft t, +1 .rq gfr cmr
qr\rrn ef< erg{F,ft ft +tS g-fi s} fr zn qst q95 uet fi frft B, ff{ Erfr qmr un\rrnt

(3) df, er"v qr ftffi{ gfr Etr t{r ft affift t O qh,ft dr< derm dorc * r<s fr
Gtcr +n 3mts fi gtl Tt +t +d-{ Ifrff{ aO +tnt
(4) trrq il r<s h frtcr +{r;t vftfr'gft ft wqfu ft Fffi lfl-qr-rl'-(: +Tq ftrft Fcrrft
rit*rm, q-.srft +irro-;r qr ffffi sctrft rfirt * rgq ft fiffi h ftq ft qr\'.ft, *t- ftlm qn
frdtfofi frrr.rr
(5) {6'sffi, Fr* frtqr t-{r fi Q,r-{F} t gfr s-{rt ft qrft t, tqmB r.+<rc eft, rfr t
qq+ {nffi A+ t fr s-{ g1-fr ttn if'qrErt, }sgft rfrrcrt, v<t,rft qBEq ftft cr ifqrarft qR6q

frfu t q.{t 3iqr<rc s.1 rft g5-6< frrn r

ftarmrrffT gfr,- (r ) qft it,rq rr frt qrFr frTrr+rftt gg1'r< t fr s+ gr$ ft arqfu * ftq
'S tfiT m.r TIrrr+ ftqr ilqrn 3fu fr,{rq-r,rfi-{ gtfr A sr t sTrt rr fi trfi +ft, frrt armrqr

+rq h frfrw qt< qn;.o 6'r crEtrrr rft qnfrq Etrftt

(z) furrmrfi-+ gS * +ff{ a-n{- qEfr ft,rrffirfi-{ gfr ilq vqm fi qrfr t trs frt qft ffi
t +q q{ +f trt 1ryt rru gfr nrftq A-ft t ft-"( B{rrRf,fi, 3rffi{ a{ti'{Rsfrfd gEl $rftd q6

etfi it+rrrr fr t-+r o-<m tr
(3) trt riqrq v<e TC{ff ffi{ grfr + frq afr cra €it qR ss+ Btftc ftTrcsTfr{ g.fr
rrs +<t h asrrro dqm t wt sS q-fi-{ frt t tw+ rr:r gfr enftq tft't ft;g ermfu+',
orffi( eili.{nsfrfu gfr snft-ur r€i tfl ?i-( funrfir,flT gi-fr m srxf t{r 3mft + frt Er< rr
frfre <er uil\'.Irl

srw gS h ftq sr{irT- *{ *tt.rq r(€{t 3rs-q grfr h ftq rre dti qR .-€tt etftq ercffirftq qr

ftffia 6 afu +,tt * ilf,r,;rkt qr s-rtq it drqrt it aFrfrfl s<t h ilf,t%rrt, fr T{+ h
frffi 3r{d?r c{ h er{.n-erq r< frrtr 6(rr t, iprr{ t fr T.t re qfrt +-< ft+r tr

fr{ q-{F} + ftq rTT=KT- qR sdi} drenil + +l{rrdur +.'G + irdrg;rkr qr fafr ft ft{ g8l zrr

furrffirft{ gr$ t qr.rs qrt h rs*rra qi-q ef q&e ml ftqr t, sltt {wf v6rrr eft< rq5tr
3Tr-{rf + ftq cqft qrc fft' gfr rrr +.'<} + ftq s-{+ rirqm ii {+.rq v<s h sq t erc+ +,rtarq
+AESilfi€e4q1qairft1

8.

9.

10.
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11 cFrn- ff {i6rq r<s gfr h Rq "q.T 
dr,"

- .lqrqftt fr,+rr-+rq- 3[Rr-q<r trft A]t ttk
qq Ta gfrF!-{ d qrq ft ft*rn h flcleT'r oir

A,*'t ""=m. 
3n-aqzr6il3it fr X<r t.'G +

frg-tr q.fr {prliT ft l-dr t ?d.|qr FT q-ry *66 6trn qt( ildrq rrq 3rfuftq-c at{ qftftIi:t h

sc-d?il.t wR-( tTr,, 3{tr ?d5ft iqT + qtffi qr q.q+ tr?I t ftTtr qfu err crr fr{ qs'in *i
frs 6rS ,r< st Frqrq-r.rqr t, st 5r qt(.Mq qwr ung{n 

'Pna 
frTtr qfr fr sS {'<$ fr

rrrcftq qnsfrc silctdq {H qrf, aTBfr{q, 1923 (1923fir 19) h qnfte qr+r qrr{rnl

ssft t-{r erdft h +<rq, ftft ftiiffi srEB 3t( +dr r'B( gfr h erfrkff'' frTtr qft Trrftq

BTrq rF( t qnfte trqq h ardf,rq t f,dti ------ ff'.fu6 tfi Ecq'nt +.r E.6<rt ilrn' Ttg' qfr

ftffi crq ftI-tr qPs rfrffi Tr qr(( h srfl qFrr t, sfrffi ft q-{ft h dnm 3.mr *t-t

Bir< rrt +T ftrtq qlrfi dsf, EI{T fr-{r * *s; t 3iR-tr-sh t{ftF'tr ftTffi 6{fr ar;q q* *t
{ElG qTr, ;rrr{ yffi lrm rqrR ff s-rE 6tn fr wFr-q-q-Ir q< rie+m * ftqi:t * sIrsIR t1-(

fftttr

Rq cqts torq vas tt
12. ruft- fr r< sq{S ftqit h 3ffi( Tfi t{rt t sfi +*q frGe i-sr (gfl frqq' tgzz *

ffi(?sr$r\ry11
rgqff 111

tqr{frfl
FRhqqtstd)

Trcfiq (fir sldtftfr {em. grffim-ffi-$n{ff<rft) eTf,*frTq, 2017 (2017 Ei[ 23) frt qq-it {st
qqm {enq 6QT rr{n A h snR-f, " l?g. ........fr gfi cerFla h sq t"""' (Frt qq.t W+

cqqr( frTff qR( sET.rqr il ?na {.t o*.*. + *" lt qTdq {r+r sldftft dr?T'............'..........h

ftq dXffi.s,T t +{r h F.g G -* ftqr rrqrr ;+i6q Fq6R, lrrcfrq qfl{r sleitft-ft d*rr{ (qrffi+-

ftS-rTr,ffi1 aBhaq, 2017 (2017 6.1 23) (ffi fli Wh qqqrq qftfr"irq 66-r rpn il ft fira ZS h

fti6{f *i darr1-q h qft.Mf (ffi qqil qq+ Tfrqr{ qftftzs m5-r'r{r t)-+ qftfr{q 16 (3) 16iu-fr

* wEcn sTftFqq q ftftq T--nEqT h e61m<+;, tu* h ft'tqr+ ft dft{r r( ---- s'f * frq E{t

ff{tu d t 16t wt w+ o**q q{* iff. +,rvr A d{ ff.-tr 
=ql*-tsft 

fr Tti s-qFr(r

ftism *< erfr fr d; f{., { *rt; 1 uqRrn= rrnE .ir. ,* mqqr: ffiFre h Rq rrqt t'-

(1) qq f{r +<r< fr 3rBftq-q et< drcH ft sqq-Ftr'{ qq {r{ qftFqqt h srsq}ft{ ftr41gur rmr
\ '' 

"\-, 
+fl ft Prrft ftfud rffi + R{q erti tilr tt

(2) frg6 qfr +rn h qnfra---------qs ft ersft a-s--------t sTqk'l-sqT ft{-tr aa. fi ilrftq t t{r
r Glr
Tt(,cRRgtrqft3tr(ildrq'rttsr3ffiftfrrynfri*etq+rm70E{fteIrttwqT
rE-dr t fr srft # *rft {* sq E{ {n *t.a qr\'.ft t"T ET*-ffi erqilr sft(
t{r 3mft X., *r,.n * srs+ orft{ffi-rr ff i'X oo 5q frt a-t, q+t t fr fr'rdt rrr *m t' qFI

frtnt
(3) Ax-rF qfr {raIH aFr s?l.H 3rfirEfr6 .t wffi qffi ilTr 3fK sct-s ofupq.q afrq

cRfffl1t'sFqB{ qrRnqt 3iR +.ffit h qrq deffi uq qa1 +trrt

(4)

(5)
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(6) fttem t sc t vnft t-{r * *ffi, frg-6 6rfr Rffi arq {rern rr rffi fri ft ffi t Brt(
lTrcfr Tc+r< qr <rnr sc.fil< 6 ftffi tqrq *q sr Frr$r E6r+ ft Rrfr +, q6 sir ffic ii atcreira

t,<;n qrft {A{n at( i{rser$irq(rrc, sst'atcril{ efr< term *' irtqrerq + q-iftil EF'( Tf, ft{T{
t 6mief.d w Rq qrqtr

(7) frgs 6{fr * irrn q1qffi At ft Rrft +, Tt r{ tqm ffiq h er6r arftcnR( <t}, fr qs

{ft{r ftgfr + frr r6fr trr ft Bin w furrt h orq errrft EEffi ft r<q fr w irgiu *
giark qs il{r smft * Rq Fffc * qnr * 6r-<r< 6ftr

(8) E(t, wt f,{ fufr qrd + A+ gq ft, ft'5tr qft, nffi ir.r'fr'arq{r, ism * ara or*Erftfr il€i
frqr qrdr t, er{ T<r q'r sfffi'r gE etn, +sr fr {Frrt ar<r ar+rrRe frqr qrdr t, am fcfum +
frqr rmr df{ gm efr< tq'ftft qr$r qrr +,<t Qi, fr ter* era yqrft Gq qrqi + fr
rfueffi h enw + u{di fi t{r ft frd?rr sf( qrfr ii qq.ft scRrfr erfte r< frSa 6Tt, ffi
Btefu eE Erq wrq * ftq 3n+ d, srt( tt grn * ddu t ATs qft + frq s{ft +{r Bt( crff t
rirem +r frrtq +rqtfua il.n ilfr E* tq srdrtr ffi sci(ft( ftcr qr q+r

(9) qRftrqi * cnR-il ft-Ttr 6rft, dtum h Fnft fu gffifirqr rffit \ qqm fr g6 t rtEr<
Str

(10) frTir qfr dern h tErq it Vsfu( frT{r tff'Bil-trnr it qt fi Es<rr tn dqr m *m h
fiqdt6<r ergmftcftqrqrgr

(1 1) ft3-s qfu qftffif t Tftr !tr$r h ergrr< frfrffir gRflr dr gtl=lr vrrr *frq cndit
(12) FTtr qfr +1 drq.m + RTtr At + frq qrrT qrr sT trrart sdt 16r< ftin qrqrn *tfr vqm

tfi + iffiq q-+FR * qffi +1 *Eftq ntrrr< + ermiffiur irrtr-Tdr ft{rq h $rRil futr
6{ft ft ffi fr qq QI d'RrrdrrdruT } sqm qF{.F{ ftcr qrtrr tt

(13) cR ftTtr E{ft + dprn + ft.il t.14 h ftq qrxT TFFTT ildr t fr eq {€rrt it r<< tr+rrm +, qr?T ror fr-qq h argcr< TTFr< qrrT qrt srq tG +r {mil( iln fr wnt-sxrq.r< qrlAt t
Brti {ft r+rrderrr hfr{q h orgcr<frT+, a{ft BFrqTT{ 116<vr}+frqE6.rr*r ffsr{il h
ftt ftq'F4-q E1'TT,

(141 FTs qfr ar<r erq-ft cmc t w* era rsrfcfd gs+i qr d t rrr vfr <rRI, tq
c,rf qrt Tc+ * frifffl h sq t sq+ Trs A cd fun qrqr{n 3t< +C ar(r wFr wrlr rl-( il;ng
rrq ffif * ergm sd Tqrq{i 6rf 6<i ft a-6rr S ft qr\',ft 3{t( vsfi erm fr qfr fltr

(15) {ft-{r sffifu + +ff{ ft1m qft ft +{r {Frrt rr<r #c i+urf,( qrq if ftfud {r+r t+( fftff
rft sqq vcrg fr ff qr qi;rft fr ts dfrfl * qnfte ftrr ftft oT<q rcrq +{r h Etffi r,ft ft
frqr qT r+er tr rtg, dqm Errr srrrder F{rg rrg {s qq-{r * T{fr frg-tr qfu + fr{ qr{ h
ar ter h fr.r h c<r+t ffi 3qrerr rcrr iltr, qk Hg-s qfr fr derm + ffq tfrre< qrs
rr frfue [d{r t+.( qrft f{r fr rqss r< r+,ilr tr

(16) frglfi qfu fr ---------+ Brr<r{ rr *6<r crt *(-----*---funrr q'f$ersr sfr( Gr$tum fr rnnr ti
ff erna-r ft wrq,ft * lFrft gfrfi ft qeqfit ffit

(17) En in'(rt fr'ftrft qE rrt sqdu T{i q-+rq qrt * idtr it, ftgff arfr iF{H h +S + fficrq h
mfre fr'nt
qq+ smq Er€q 3;rR ffi rrq frn 3ln qS t.rfl-{ h fr< q< d'erm + siu{ +€ + erww rEt
BrFr 6rTrel-< t.d t sir< frTtr 6+fr Tdi' orr+r ERTrcr< +,<m Qt
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3rcqqt

ldas +€
+rrr&{ qa-{r ffiftift tienc
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NOTIFICATION

New Delhi, the 3rd March,2D2l

S. O. l01l (E).-tn exercise of the powers confered by clauses (a), (b), (c), (d), (g), (h), (i),0), (k)
(l), (m) of section 3l read with section 32 of the [ndian Institutes of Information Technology (Public-
private Partnership) Act,2017 (23 of 2017), the Board with the prior approvalof the Visitor hereby makes

the following Statutes of Indian Institute of Information Technology, Raichur, namely: -

1. Short title and Commencement.- (l) These Statutes may be called the First Statutes of the Indian
lnstitute of Information Tech nol ogy,Raichur, 202 I .

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- (l) In these Statutes unless the context otherwise requires,-

(a) "Act" means the Indian Institutes of Information Technology (Public-private Partnership)
Act,2017(23 of2017);

(b) "Appointing Authorities" means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the
prevalent grade pay scale for Group 'A' Officers, and the Director, in all other cases;

(c) "Authorities", 'Officers' and "Faculty"shallrespectively mean the authorities, officers and
faculty of the Institute;

2.

.l
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(d) "Building and Works Committee" means the Building and Works Committee of the
lnstitute;

"Central Government" means the Government of lndia;

"Dean" means the Deanof the lnstitute;
o'Department"or "Centre" or "School" means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;

(h) "Finance Committee" means the Finance Committee of the Institute constituted under
section 20of the Act;

(i)

0)
(k)

(l)

"Head", in relation to a Department or Centre or School, means the Head thereof;

"hostel" means a hostel or hall of residence for the residence of the students of the Institute;

"Registrar" means the Registrar of the lnstitute;

"Warden" in relation to a hostel or hall of residence or mess of the lnstitute, means a
Warden thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for
confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
suchconferment to the Visitor.

4. Departmentsofteaching.-(l) The Board shall specifo the academic units through which the
normal academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (l) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a
limited period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the authorities
of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.-Fees and its waiver, if any, shall be determined by the Board.

7. Institution of fellowships and scholarships.- (l)The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate,
research and post-doctoral students for different academic programmes as may be decided by the
Board.

(2) The exhibitions, medals, prizes and other awards shall be decided by the Board.

8. Classification of staff.-The following shall be staff of the institute, namely: -

(a) Faculty;

(b)Non-faculty staff.

(e)

(0

(e)
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9. Appointments.-(l) All posts at the lnstitute shall be filled by an open advertisement as per

therecruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely: -

(i) The Director, Chairperson;

(ii) One nominee of the Visitor, Member;

(iii) Two experts from the panel of experts approved by the Board, Members;

(iv) One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for all other faculty positions shall consist of the followingmembers,
namely: -

(i) The Director, Chairperson;

(ii) Two experts from the panel of experts approved by the Board, Members;

(iii) One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.

(a) The Selection Committee for all officers shall be as under: -

(i) The Director - Chairperson;

(ii) Two experts of the appropriate area from the panel of experts approved by the Board -
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;

(v) Registrar,except for the post of Registrar.

(5) The Selection Committee for all other posts shall be as under: -

(i) The Director or his nominee appropriate to the post - Chairperson;

(ii) One expert nominated from the list of Bbard experts - Member;

(iii) One expert nominated by the Director - Member;

(iv) Registrar.

(6) The list of experts nominated by the Board and the list of experts nominated by the Senate shall
be approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
expefts:

Provided that if the Department or Centre or School is mandated by the Board to have
faculty members from different disciplines, then there shall be one list each of Board and Senate
experts for each discipline, and candidates from a discipline shall have experts from that
discipline.

(8) All appointments made by the lnstitute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely: -

(l) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board:
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Provided that the Board may. for sufficient reasons, relax the medical requirements in any

particular case or class of cases, subject to such conditions, if any, as may be laid down by the

Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institutes

shail ordinarily be made on probation and after successful completion of probation,the appointee,

if confirmed, ihall continue io hold his office as confirmed employee, subject to the provisions of
the Act and the Statutes, till the end of the month in which he attains the age of superannuation as

per the recruitment rules. The period of probation shall automatically be extended till the

appointee is confirmed in the post.

(3) An employee may after completion of twenty years qualifying service, and by giving notice of not

less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be re-employed, till the end of the semester or, with the

approval of the Board till the end of the academicyear, as may be considered appropriate inthe
circumstances of each case.

(4) Any other re-employment of staffshall require the approval of the Board.

(5) An employee of the lnstitute shall devote his or her whole time to the service of the Institute and

shall not ing"g., directly or indirectly, in any trade or business or any other work which may

interfere with the proper discharge of his or her duties: Provided that the restrictions shall not

apply to academic work and consultative practice undertaken with the prior permission of the

fjir.ttor, or in accordance with the procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by giving

three months' notice or-'on payment of three months' salary in lieu thereof, on medical grounds,

if the medical Board appointed by the Board, has certified that such staff is unfit for performing

the duty and his retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be

recorded in wriiing and after giving the employee concerned three months' notice in writing or on

payment of three months' Salary in lieu thereof.

(S) An employee of the Institute may resign from his or her service by giving the appointing authority

three months' notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period

or call upon the employee concerned to continue till the end of the academic session in which the

notice is received.

(9) An employee appointed at the lnstitute may be placed under suspension and disciplinary

p.o"""dings may be started against him or herin accordance with the procedure and rules made in

this behalf by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in Schedule I'

11. Appointments on contract basis.- ( l)Notwithstanding anything contained in these Statutes, the Board

1nuy, ln special circumstances appoint an eminent person on contract basis for a period not exceeding

five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereofshall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis' 
on ionsolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection

Committee, as the circumstances of each case may require.

12.Leave.- The leave of the employees shall be govemed as per the provisions specified in Schedule II.
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13. Residential accommodation of employees.- (l) The employees of the Institute shall be eligible for

allotment of a residential accommodation within the campus of the Institute, if available, in accordance

with the rules made by the Board from time to time.

(2)An employee of the Institute who has been allotted accommodation for residential purpose, shall be

charged license fee at the rate as decided by the Board.

(3) The policy for residential accommodation shall be decided by the Board.

14. Retirement benefits.- The employees of the Institute, shall be govemed by the New Pension Scheme

of the Central Govemment and the retirement benefits under such a scheme as applicable to the

employees of the Central Government from time to time shall be applicable to the employees of the

institute.

15. Powers of the Chairperson.- (l) The Chairperson shall execute the contract of service between the

Institute and the Director in writing as set out inSchedule III'

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (l ) The Director shall be the appointing authority ol-

(i) Deans and Associate Deans, the selection process, positions and functions of which shall be

as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the

Chairperson;

(ii) Heads of Departments or Schools or Centres of academic and administrative units;

(iii)Chief Warden, Wardens, and Assistant Wardens of the Hostels and faculty associated

facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur

expenditure in accordance with the procedure as may be laid down by the Board from time to
time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring

budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-apprbpriation shalt not involve any liability in subsequent years and ev"ery

such re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the

Board from time to time, made to an employee, not detected within twenty-four months of
payment and every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered

unserviceable due to fire, wear and tear on the recommendation of a Standing Committee
appointed by the Board for such purpose subject to such financial limit, as may be specified by
the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such

emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such

terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that

for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts

with the approval of the Chairperson, of not more than two years' duration on consolidated pay

and under report to the Board.
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( I I ) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as

they are applicable or may be made applicable to the conduct of the business of the lnstitute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the
Registrar as he or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the
Board may, if it thinks fit, authorize the Director to take over or assign the function of the
Registrar as aforesaid, for a period exceeding one month.

(13) All contracts for and on behalf of the lnstitute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing
and be made in the name of the lnstitute and every such contract shall be executed on behalf of
the lnstitute by the Registrar.

(la) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event ofthe occurrence ofany vacancy in the office ofthe Chairperson by reason ofhis or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge
his or her functions owing to absence, illness or any other cause, the Director may discharge the
functions assigned to the Chairperson.

17. Hostels.- (l) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day+o-day affairs of the halls and hostels including the mess shall be looked after by aChief
Warden, Wardensand Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardensand Assistant Wardensfor a period of two
years;Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shhll be a Council of Wardens, comprising of all Wardens and Chaired by the Chief
Warden to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily allowances

according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred

on themselves and their family members or dependents in accordance with the rules made in this
behalf with the prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular

employees including faculty and allowances such as Cumulative Professional Development

Allowance, special research grants, special research leaves, etc., may be awarded only to the

contributing faculty.

19. Authentication of orders and decisions of the Board.- Allorders and decisions of the Board shallbe
authenticated by the signature of the Registrar or any other person authorized by the Board in this
behalf.

20. Meetings of the Board.- (l) The Board shall ordinarily meet four times during a calendar year.

(2\ The Chairperson either on his or her own initiative or at the request of the Director or on a

requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for a meeting of the Board shall be six members:

Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a

week from the date of such adjournment, at the same time and place, or on such other day and

such other time and place as the Chairperson may determine, and if at such a meeting a quorum

is not present within half-an-hour from the time appointed for holding the meeting, the members
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(4)

(s)

(6)

(10) The decision ofthe chairperson in regard to atl questions ofprocedure shall be final'

(l l) The Registrar shall draw the minutes of the proceedings- of a meeting in consultation with the

' Director and circulate to all members of the [ioard with the approval of the Chairperson and the

minutes, along with any amendment suggested, shall be confirmed at the next meeting of the

Board or by waY of circulation-

(12) After the minutes are confirmed and signed by the chairperson, they shall be recorded in a

(13)

minute book.

If a member of the Board fails to attend three consecutive meetings without leave of absence

from the Board he or she shall cease to be a member of the Board'

(14) Membership on the Board shall be non-transferable'

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of

change in schedule, the members shall be consulted'

21. Meetingof the Senate.- (l) The Senate shallmeet as often as necessary, but ordinarily not less than

four times during a calenia. year and a calendar of ordinary Senate meetings may be drawn up at the

beginning of the academic session.

(2) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by

not less than twenty percent.of the members of the Senate shall convene a meeting of the Senate'

(3) A quorum for a meeting of the Senate shall be half of the total members of the Senate'

(4) The Director, ifpresent, shall preside over every meeting ofthe Senate and in his or her absence,

a member nominated by the Director shall preside at the meeting.

(5) The Registrar shall circulate a written or electronic notice of every meeting, together with the

agenda Io the members of the Senate at least a week before the meeting:

(7)

(8)

(e)

present shall be a quorum, as long as it does not fall below thirty percent'of the total

liemUersf,ip and in such cases wh"reln adjourned meeting started without normal quorum' the

meeting shall be deemed as over as soon as the number of members present-goes.below the

numbeiat the starting of the meeting and the agenda of adjourned meeting shall be the same as

that for the originally scheduled meeting.

All items considered at the meetings of the Board shall preferably be decided by a consensus

failing which by a majority of the v-otes of the members present excluding the Chairperson and'

ifthe votes are Lqually divided, the Chairperson shall have the casting vote.

The Chairperson, if present, shall preside over every meeting u4 i.n his or her absence, the

Chui.p"*or, may nominat. uny on" of the members to act as the Chairperson for any particular

meeting and if such a nomination is not made by the Chairperson, then the Board members may

elect the Chairperson for that meeting.

The Registrar shalt send a written notice of every meeting to every member at least two weeks

before the date of the meeting and the notice shall state the place and the date and time of the

meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to

consider urgent special issues, and the quorum oi such special meeting shall be the same as of

the regular meeting.

The notice of meeting may be delivered either by hand or by registered post or by e-mail to each

member at their addriss as recorded in the office of the Board'

The Registrar shall circulate the agenda of the meeting to the members at least two weeks before

the meeting, except in case of special meeting'

Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one

week before the meeting:

Provided that the chairperson may permit inclusion of any item for which due notice has

not been received.
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Provided that the Chairperson of the Senate may permit inclusion of any item for which
due notice has been given.

(6) Notwithstanding the provisions of sub-statute (l), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(7) The decision ofthe Chairperson ofthe Senate in regard to all questions ofprocedure shall be final.

(8) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such
circulation prejudicial to the interests of the Institute and the minutes along with amendments, if
any suggested, shall be placed for confirmation at the next meeting of the Senate.

(9) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate,
the Board and the Council at all tirnes during offlce hours.

(10) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and report
to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (l) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson
for any particular meeting and if such a nomirration is not made by the Chairperson, then, the
Director may act as the Chairperson for that meeting.

( ) The proceeding of adjoumment of a meeting, conduct of adjourned meeting, notices of the
. meeting, inclusion of items in the agenda and confinnation.of the minutes etc. applicable to the

meetings of the Board as specified in Statute 20 shall, so far as may be, be applicable in relation
with the meetings of the Finance Comrnittee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (l) There shall be a Building and Works Committee consisting 6f
following members, namely: -

(i) Director,Chairman;

(ii) Nominee of the Government of India on the Board or his nominee;

(iii) Nominee of the State Government on the Board or his nominee;

(iv) Member of the Board belonging to an industry partner or his nominee;

(v) Two Deans of the lnstitute, one handling Estate Matters and the other to be
nominated by the Director;

(vi) Two experts from outside the Institute, appointed by the Board;

(vii) The Officer in-charge of Estate of the lnstitute or Registrar if he is the officer in-charge of
the Estate.

(2) The Building and Works Comrnittee shall perform the following functions and have the following
powers, namely: -

(i) it shall be responsible, under the direction of the Board, for construction of all major capital
works after securing from the Board the necessary administrative approval and expenditure
sanction;

(ii) it shall have the power to give the necessary administrative approval and expenditure
sanction for minor works and works pertaining to maintenance and repairs, within the grant
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placed at the disposal of the lnstitute for the purpose. The financial limit shall be rupees fifty

lakh in the first instance and the limit will be changed from time to time by the Board;

(iii) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,

maintenance and the like;

(iv) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(v) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and

shall have the power to give direction for departmental works where necessary;

(vi) it shall have the powers to settle rates not covered by tender and settle claims and disputes

with contractors;

(vii) it shall have powers to approve extra items and deviations of quantities from tender

specifications, subject to ih. total contract value not exceeding the amount given as

administrative aPProval.

(3) The Building and Works Committee shalt perform such other functions in the matter of

construction of Uuitaings and development of land for the Institute as the Board may entrust to it

from time to time.

(4) In emergent cases, the Chairman of the Building and Works Committee may exercise the powers

of the Building and Works Committee and suchiases shall be reported by him to-the Building and

Works Committee and the Board at its next meeting of the Building and Works Committee and of

the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a

year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at

least one external member present.

(7) The tenure of every member other than ex-officio members, shall be three years'

(g) A copy of the minutes of every meeting of the Building and Works Committee shall be placed

before the Board.

24. Grievance redressal mechanism.- (l) A grievance redressal mechanism in the form of a sub-

committee of the Board shall be constiiuted 
"na 

tne committee shall function with proactive disclosure

of its decisions on Institute website in order to enhance transparency.

(2) In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in

place in the Insiitute, t'he same shall be referied to the sub-committee of the Board and the

decision thereof shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or she is

of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I

CONDUCT RULES

(see Statute l0(10))

1. Definitions.- In this Schedule, unless the context otherwise requires, -

(a) ..employee" means all permanent and temporary or contractual employees of the Institute and all

individuals who assert an association with the Institute;

(b) ..competent authority" means the Board of Governors in case of the Director, and the Director in

case ofall other emPloYees;

(c) "members of family" in relation to an employee includes, -
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(i) the wife or husband, as the case may be, of the employee, whether residing with the

employee or not but does not include a wife or husband, as the case may be, separated from

the employee by a decree or order of a competent Coutl;

(ii) son or daughter or step-son or step-daughter of the employee and wholly

dependent on him, but does not include a child or step-child who is no longer

in any way dependent on the employee or of whose custody the employee

has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the

employee's wife or husband, and wholly dependent on the employee.

Integrity: - (l) All employees shall maintain integrity and shall not adopt any unethical or unlawful

practice.

(2) All employees of the Institute shall, -

(i) strive to develop knowledge and understanding of their area of expertise or professional

field;

(ii) exercise their best professional and ethical judgment and carry out their duties and functions

with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute

and members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;

(vi) maintain a co-operative and collaborative approach to working relationships; and

(vii) protect the Institute's intellectual property arising from teaching and research.

(3)All employees shall be present in the lnstitute as per the prescribed office hours unless they have

been assigned duty outside lnstitute or are on officially sanctioned leave.

(4)lf an employee's professional activities outside the lnstitute prevent him or her from physical

presence in the Institute and cause a conflict of commitment, the sameshallbe discussed with the

Head of the Department or Director.

(5)Any employee who is in charge of a work place shall take appropriate steps to prevent sexual

harassment of any woman at such work place.

Explanation. -For the purposes of this sub-rule, the term "sexual harassment" includes such

unwelcome sexually determined behaviour, whether directly or otherwise, such as, -

(i) physical contact and advances;

(iD demand or request for sexual favours;

(iii) sexually coloured remarks;

(iv) showing any pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct ofa sexual nature.

(6) Any employee found indulging in any act of sexual harassment at work-place, shall be liable for

disciplinary action as per the rules of the lnstitute.

(7) No employee shallaccept or permit any member of his family or any other person acting on his or

her behalfto accept, any gift.

Public comment.- An employee who makes public comment or representations and in doing so

identifu himself as employees of the Institute shall do so according to the following guidelines,

namely: -

(i) the Institute encourages its employees to disseminate results of research or scholarship

undertaken in the Institute on an open and timely basis to the broader scholarly community;

3.
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(ii)

(iii)

(iv)

(v)

(vi)

(vii)

the Institute encourages its employees to participate in public debate and be availab,le to the

media for comment in their field of expertise'

employees shall maintain the highest professional and ethical standards when they associate

themselves with the Institute in public statements, and an employee shall ensure that no public

statement made by him shall bring the Institute into disrepute;

employees contributing to public commentary shall identi$' themselves using their title' and

qualifications when they-ir[ *ritirg or.speaking publicly on a matter within their academic or

professional fi eld of expertise or special ization ;

all statements made by employees in the capacity as experts in their fields of expertise or

specialization shall be iccurate, professional and exercise appropriate restraint;

when commenting in public, employees are expected to act in good faith and shall not

m isrepresent their exPertise;

only those emptoyees officially appointed on behalf of the Director to represent the Institute

shall comment publicly for the insiiiute on policies of the lnstitute, and all administrative issues;

(viii) while publicly communicating on any matter, employees shall be mindful that they show respect

for the opinions of others, dJ not inlure a person's-reputation or create a basis for defamation

action and in such 
"ur"r, 

ih" Institute shall not be responsible for any claims for defamation or

otherwise which may be instituted for such comment;

(ix) an employee shall obtain prior permission from competent authority in case he is called upon to

give evidence in connection with any enquiry conducted by any person' authority or committee:

provided that no permission shall be required to give evidence before internal committees

of the Institute or in case ofjudicial enquiries'

4, Conflicts of interest.- All employees shall make fulldisclosure to the Institute of all relevant facts and

circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the

following guidelines, namelY: -

(i) Emptoyees hall ensure that scholarly activities within the Institute and open and timely

dissemination of results of scholarly activities are not in actual, potential or perceived conflict

with their external, personal,or financial interests;

(ii) all stakeholders shall be adequately informed about external, personal or financial obligatiohs

that may delay or prevent free dissemination of the results of scholarly activities;

(iii) professional activities outside the Institute shall not detract an employee from his duties within

the Institute;

(iv) employees who involve or become aware in a conflict of interest shall immediately declare it to

the institute through the Director;

(v) the Institute shall have a comprehensive plan for managing the conflict of interest prepared and

share it with the concerned employee;

(vi) all employees, before entering into any Memorandum of Understanding with an outside

company or organization shalllave to discuss the terms and conditions in the agreement with

competent authorities in order to ascertain acceptability of the same to the Institute;

(vii) an employee of the Institute shall dissociate himself from any action that heorshe is performing

individuaily or as a member of a group either as part of ones duties or as a consequence of some

responsibiiity entrusted to him by a competent authority if it involves con/lict of interest;

(viii) an employee shall be duly rewarded through honoraria, consulting fees and royalties for these

activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of
responsibilities in the Institute shall be influenced by considerations ofpersonal financial gains;

(ix) the Board shall formulate a comprehensive poticy for conflict of interest and the situation shall

arise when the outcome of any action that a person is responsible for involving favourable or
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unfavourabte consequences for self or any person who is a member of the family or is closely

related (e.g., supervisor ofa student).

5 Financial interests outside the lnstitute.-(l) An employee shall disclose personal financial interests and

those of the members of his family when he has one or more financial interests, including payment for

services or teaching, income from consulting fees, honoraria, royalties from intellectual properties not

owned by the Institute, especially in cases where they are dealing with any company or organisation

unless such company or organisation-

(i) funds research programmes or projects at the Institute in which the employee is involved;

(ii) licenses intellectual property in which the employee has a financial interest;

(iii) sponsors the employee's participation as a speaker in continuing or on-line education

programmes;

(iv) enters into a Memorandum of Understanding with the Institute to which the employee is a

signatory;

(v) makes a product that is under study in which the employee is involved, or

(vi) has interests that can have a potential influence on the employee's scholarship or research;

(vii) has been incubated by the institute.

(2) Assessment of conflicts of interest of employees shatl be conducted by the competent authority.

6. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual

property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of theGovernmentof

India as applicable to the Central Government employees relating to political activities.

8. Information to institute:- (l) An employee or student of the Institute shall inform the lnstitute of any

circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or

indebtedness, etc.., that may hamper him in the performance of his duties or respons[bilities.

(2) Every employee of the lnstitute shalldeclarehis movable and immovable assets that are owned by

him or treior-Uy members of the family, as per the norms applicable to the employees of the Central

Government.

Note:Ownership implies legal ownership as per records (such as but not restricted to registration,

lease, mortgage, etc.,) or physical ownership or possession of the asset.

g. Punishments and due process.- Any student or employee of the Institute who violates any provision

of these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt within accordance

with tfie provisions of the Central Civil Services (Conduct)Rules, 1964 as applicable to the Central

Government employees.

SCHEDULE-II

LEAVE RULES

(see Statute l2)

Leave.-(l) A faculty member shall cease to be in the service of the Institute if he or sheis continuously

absent from duty for five years, with or without leave, unless such absence is on approved deputation

or on foreign service terms.

(2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
- - 

academic work including attending conferences or seminars when the financial support is provided

by the Institute or Government of India approved Instituteprojectsor any such agency.

I
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2. casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the

Central Govemment in a calendar year'

3. Special casual leave.-All employees shall be entitled to special casual leave of fifteen days for the

purposes such as participation in conferences or academic meetings, conducting viva.of the reputed

lnstitutes and Universities, selection committee meetings, court appearances in publicinterest, or any

other purpose as it deems fit by the Director, when traiel support in all these cases are not from the

Institute.

4, Half pay leave and commuted leave.-All employees shall be entitled for half pay or commuted leave

as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.-Maternity, patemity and child care leaves as approved by

the Board, shall be admissible to an employee up to two children'

6. Earned leave.-(l) All employees shall be entitled forthirty days of earned leave in ayear, provided

that due to her or his teachinj responsibilities, a faculty member may not be granted more than fifteen

days of eamed leave duringa semester, subject to not more than seven days at a time unless in

exceptional cases.

(2) Faculty members may avail eamed leave during the vacation period, called as special earned

Ieave, which will 
"nubl" 

his preparation for the ensuring semester in a free environment, with

the implication that during the vacation period as defined,in the academic calendar for a year,

she or he is entitled to twJdays of absenie for every day of earned leave granted and such leave

during vacations shall be called as special earn leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the
' ' 

perioJ for which she or he has been granted the special earned leave, a faculty member shall

iemain on duty, engaging in research, supervision of projects, conducting on-campus extension

activities, institute a-aministratiue duties, etc. and credit to earned leave shall be made on the first

day ofJuly ofevery year.

(a) The eamed leave at the credit of an employee shall be carried forward and shall be accumulated

up to a maximum of three hundred days.

7. Leave on academic grounds.-(l) Leave shall be granted for the purpose of academic growth of a

regular faculty member for the beneficial purpose to the tnstitute in pursuit of excellence.

Explanation. {l)For the purpose of this rule it is clarified that leave on acaddmic ground shall

baiically be for the professional rejuvenation of the faculty member and after availing the leave, a

faculty member is supposed to serve the institute for a period which shall be specified by Board and

the faculty member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one

semester with the provision of prefixing or suffixing of vacation periods or both shall be termed

short leave and any leave of absence overlapping two or more semesters shall be termed as long

leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary to

the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body Iike

the Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if entitled,

and leave salary contribution, gratuity contribution, and her or his own contribution towards

General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.-(l) A faculty member on sabbatical leave shall be paid full salary during the leave

period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and

suffi xing vacation periods.
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9.

(2) Salary during sabbatical leave. -First sabbatical leave may be granted only after serving the

Institute for six years (including leave as due availed but restricted to casual' eamed and

commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical.leave, if he or she has already spent

six years at the lnstitute since ivailing the last sabbatical (including leave as due availed restricted

to casual, earned and commuted leave) and the number ofsabbatical leave shall be limited to three

in the entire service Period.

Etigibility for short teave.- A faculty member shall be eligible for short leave if he or she has already

spent two full semesters at the insiitute after retuming f,otn the last short or long leave or after

initi"ttyioining the institute and subject to compliance of any previous bond.

r0. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the

Institute or retum i.o, trr" previous long leave or iabbatical leave and this may be relaxed up to two

years for Assistant or Associate Professors for availing long leave for the first time in their tenure as

faculty members at the Institute.

11. Entitlement.-Afacultymembershall beeligibleforleavesonlywhenitisensuredthattheteaching
and other academic activities of the Instituie shatl not be jeopardised and Department has enough

faculty members to handle the academic requirements'

12. Saving Clause.-The matters which are not covered by above rules shall be dealt with in terms of the

Central Civil Services (Leave) Rules, 1972'

SCHEDULE III

CONTRACT OF SERVICE

[See Statutel 5]

An AGREEMENT for service made this day of.

between (herein after called the aPPointee) of theone part and the Indian

Institute of Information Technology nafter called the lnstitute), incorPorated

under
2017).

the tndian Institutesof Information Technology (Pub lic-private Partnership) Act,2017 (Act 23 of

WHEREAS in terms of section 23 of the Indian lnstitutes of lnformation Technology (Public-private

Partnership) Act,20l7 (Act23 of 2017)(hereinafter called the Act) and Statute l6(13) of the statutes of the

Institute (hereinafter "li.a 
S1"tut"s) the Central Government refeired to in the Act with the approval of the

Visitor, hasbeen pleased to approve the appointment of the Director (herein after called appointee) of the

lnstituteon contract for..--....y"u.s and the appointee has accepted such appointment.upon theterms and

conditions hereinafter ;il";ri;t Now rH'ESE PRESENTb wlruessETH andthe parties hereto

respectively agree as follows:-

(l)Thisagreementofserviceshallbedeemedtohavebeenenteredintosubjectatalltimestothe
provisions of the Act, and Statutes corering the institute as in force fromtime to time as applicable to

permanent confi rmed emPloYees.

(2) 
:T T::l:::: :lil,i:,::ffiJ[;.,;ni:;l[;::::-"nr 

for a period of vears with effect from

provided that if the appointee on conclusion of the period of service mentioned above is

below 70 y""* ;f ;;, ni" ,"*i"" shall continue till the 30th of June of the academic year in which

the appointe" 
"onJl"ui", 

the said period of service or till he attains the age of 70, whichever is

earlier.

(3) The appointee shall be the Principal academic and Executive officer of the Instituteand serve the

lnstitute with powers and duties provided in the said Act and Statutes'

(4) The appointee shall devote his whole time to the service of the Institute and shall be subject to the

conduct nur", unJ J"iprouision, of the said Act and the Statutes and any information obtained by

the appointee during or in connection *iitt t',i, service and thework upon which he is engaged shall
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be treated as secret and confidential and appointeeshall be deemed in all respects, to be subject to the

Official Secrets Act,1923 (19 of 1923).

(5) During the period of his service except in respect of any period of suspension andalso of any period

of leave without puy, tn" appointee shall be entitled subject to the Indianlncome Tax to an initial pay

of Rs............ in the Scale of Rs: ........ provided that ifany time the appointee proceeds on

deputation out of India his pay and allowances duringthe period of his deputation shall be such as

may be decided by the Boaid of Gor..nors and inaddltion the appointee shall draw allowances like

Deamess Allowance, City CompensatoryAllowances, etc., as may be admissible from time to time as

per rules of the Institute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute

and eijoying the benefits under some pension scheme of tlre Government of India or a State

Governmlnt, he shall continue to subscribe to that scheme and his contributions and the Institute's

contributions as required will be accumulated and transferred to the Parent Institute.

(7) In case the appointee is the employee of the Institute he shall continue to be governed by the New

Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of
the scheme for the period of his service under this contract like other permanent employees of this

Institute.

(8) Notwithstanding anything hereinbefore contained, the appointee shall, unlessotherwise decided by

the Institute, bJ eniitled io receive the whole or in part as may bedetermined by the Institute the

benefits of any improvements in the revision of payand retirement benefits that may be effected by

the Institute subject to the date of thesepresents in the terms and conditions of the service of members

of the branch of Institute,service to which he may for the time being belong, and the decision of the

Institute inrespect of such improvement in the terms and conditions of their service of appointee

shalloperate so as to modi$ to that extent the provisions ofthese presents.

(9) The appointee shall be entitled to leave as admissible to permanent non vacationemployees of the

lnstitute under the Statutes.

(10) The appointee shall be entitled to fumished rent free accommodation in theCampus of the Institute as

may be approved by the Board of Governors of the Institute.

(l l) The appointee shall be eligible for privilege in relation to medical attendance andtreatment as

provided for in the Statutes.

(12) The appointee shall be paid travelling expenses for joining the lnstitute asadmissible to an Officer of
the Central Government in equivalent rank under the TransferT.A. Rules of the Central Govemment

deeming the appointment of the appointee as ontransfer in public interest.

(13) If the appointee is required to travel in the interests of Institute work, he shall beentitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute inforce from time to time and

similarly the appointee shall be entitled to leave travel concessionfor visiting his home town as per

the rules of the Institute.

(14) Any amount received by the appointee from books and articles published byhim at his cost shall be

left to him as an encouragement for continuing his work in that line and he shall also be allowed to
do consultancy and retain benefits of the same as per ruleslaid down by the Board from time to time.

(15) The services of the appointee may during the period of contract be terminated bythe Institute at any
time by three calendar months' notice in writing given at any time duringservice under this contract
without any cause assigned. Provided that the lnstitute mayin lieu of the notice herein provided to
give the appointee a sum equivalent to the amountof his basic pay for three months and the appointee
may also terminate his service by giving to the lnstitute three calendarmonths' notice in writing.

(16) The appointee shall be allowed the status of Professor of............. to take partin teaching and
research in the Department of ........ .........subject to hisconvenience.

(17) In respect of any matter for which no provision has been made in this agreementthe appointee will be
governed by decisions ofthe Board ofthe Institute.
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IN WITNESS WHEREOF on the day and the year above written, the Chairperson ofthe Board of
Govemors of the Institute has hereinto set his hand and the appointee hashereunto set his hand.

Signed and delivered for the Indian

Institute of Information Technology

RaichurBythe Chai rperson,

Board of Govemors of the

Institute.

In the presence ofsignature of

witness with address

Signed and delivered by the said

appointee

In the presence ofsignature of

witness with address

1.

2.

Chairperson,

Board of Covernors,

lndian Institute of lnformation

Technology Raichur

Director

lllT Raichur

[F. No. s2-2120 17 -TSJI
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